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We appreciate the efforts by the UNW in its response of April 8th, 2009.  Significant 
progress has been made towards achieving a collective agreement.  We believe this 
proposal advances us even further towards that goal. 
 
This proposal is a package proposal.  If it is not completely accepted, it is withdrawn.  
It is a package because we want to ensure that we can meet the needs of the UNW 
and ourselves, while remaining within the financial framework that is available to 
us during this round of collective bargaining. 
 
This package proposal addresses our position on all of the outstanding issues of 
both parties.  This proposal, along with the items agreed to so far in negotiations, 
would form the new collective agreement between us and the UNW.  Where existing 
articles are not included in this package proposal, those articles would be renewed 
in their current form.  Where either party has brought forward new proposals which 
are not included in this proposal, those proposals would be withdrawn. 
 
 

 
ARTICLE 2  INTERPRETATION AND DEFINITIONS 

 
2.01(m)(v) As part of our package we withdraw our proposal.  We suggest 

renewing the current language. 
 
2.01 (bb)  AMEND:  "Rates of Pay" 
 
2.01 (bb)(i) "weekly rate of pay" means an employee's hourly rate of pay 

ÍÕÌÔÉÐÌÉÅÄ ÂÙ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÓÔÁÎÄÁÒÄ ÈÏÕÒÓ ÏÆ ×ÏÒË ÉÎ Á ×ÅÅËȢ  )Î 
the case of part time, relief and casual employees, the weekly rate 
of pay will be based on the average weekly hours calculated over 
the previous six (6) months of employment.   

 
2.01 (bb)(ii) "daily rate of pay" means an employee's hourly rate of pay multiplied by 

ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ standard daily hours of work, pro-rated for part 
time and casual employees. In the case of relief employees, daily  
rate of pay means an employeeȭÓ ÈÏÕÒÌÙ ÒÁÔÅ ÏÆ ÐÁÙ ÍÕÌÔÉÐÌÉÅÄ ÂÙ 
the standard daily hours of work for similar fulltime positions.  

 
2.01(bb)(iii) "hourly rate of pay" means ÁÎ ÅÍÐÌÏÙÅÅȭÓ ÈÏÕÒÌÙ rate of pay specified 

in Appendix B1.  
 

Weekly rate of pay applies to Maternity Leave, Parental Leave and Severance pay.   
 
We are currently using a 6 month average of hours to determine the weekly rate of 
pay for relief and casual employees to calculate these benefits.  If we used only the 
week immediately prior for these employees it could result in no hours and 
therefore no benefit.   
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The language in maternity and parental leave now identifies that the weekly rate of 
ÐÁÙ ÉÓ ÁÎ %ÍÐÌÏÙÅÅȭÓ ÐÁÙ ÆÏÒ ÔÈÅ ×ÅÅË prior to the commencement of leave.  If we do 
not add this additional language around weekly rate of pay then we must fall back 
to using earnings for the week prior to leave starting, which may range from a full 
×ÅÅËȭÓ ÐÁÙ ÔÏ ÎÏ ÐÁÙȢ 
 
ARTICLE 4 RECOGNITION 
 
4.04  AMEND TO READ: 

An employee appointed to a full time or part time position may also 
be employed as a casual and/or relief employee. An employee may 
occupy more than one casual assignment. An employee may, subject 
to Appendix A1 occupy more than one relief position.  

 
This change identifies that a relief employee can occupy more than one relief position, 
including more than one relief position in the same facility. 
 
ARTICLE 17 LEAVE - GENERAL 
 
17.01 NEW AND RENUMBER REMAINING 
 

All leave will be earned hourly based on the earning rates identified in the 
individual leave clauses. Leave will accrue on all regular hours, paid 
vacation leave, paid sick leave and paid special leave hours.  Leave will also 
accrue on designated paid holidays.  This provision applies to all employee 
types and all types of paid leave.    

 
For full time employees there will be no change in overall leave earnings ɀ leave will 
just be linked to hours worked or hours on paid leave. Moving to this new system 
will not result in changes for the vast majority of employees, but it will ease 
administration.  Currently we use a number of manual processes, especially when 
dealing with terminating employees.  This change will not only make earnings 
consistent for all employees, it will speed up the final pay and clearance process. 
 
)ÎÄÉÖÉÄÕÁÌÓ ÉÍÐÁÃÔÅÄ ×ÉÌÌ ÂÅ ȰÁÓ ÁÎÄ ×ÈÅÎȱ ÃÁÓÕÁÌÓ ÁÎÄ ÅÍÐÌÏÙÅÅÓ ×ÈÏ ÈÁÖÅ 
irregular schedules that have them working less than full time.  AÎ ȰÁÓ ÁÎÄ ×ÈÅÎȱ 
casual who works one day in a month does not earn the same number of days of 
leave as someone who worked 20 days in the month,  they will earn the equivalent of 
1/20th of the leave. 
 
There may be additional consequential amendments required due to a move to pro-
rated leave.  We have attempted to identify them all, but may have missed some as 
there are a number of leave related areas in the collective agreement.  Any 
consequential amendments required will be made when the new collective agreement 
is finalized. 
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17.04 DELETE 
 
 If, at the end of the fiscal year, an employee's entitlement to vacation leave with 

pay includes a fractional entitlement the entitlement shall be increased to the 
next hour. 

 
This change is consistent with accurate earning and use of leave. 
 
ARTICLE 17 
LEAVE - GENERAL 
 
17.06 (ii) When during any period of vacation leave, special leave or time off in lieu 

of overtime, an employee is recalled to duty, s/he shall be paid at time 
and one half for the first shift worked.  Further, he/she shall be 
reimbursed for reasonable expenses that he/she incurs: 

  
As part of the entire monetary package, we believe that this article could be changed 
to reflect the language proposed by the UNW. 
 

17.07 DELETE 
 

!Î ÅÍÐÌÏÙÅÅȭÓ ÌÅÁÖÅ ÒÅÑÕÅÓÔ ÓÈÁÌÌ ÎÏÔ ÂÅ ÄÅÎÉÅÄ ÂÁÓÅÄ ÓÏÌÅÌÙ ÏÎ ÔÈÅ %ÍÐÌÏÙÅÒ 
incurring additional overtime costs. 

 
A number of articles in the collective agreement already require the Employer to act 
reasonably in considering leave request. Article 18.02 provides guidance on the 
reasonable approval of vacation leave.  This article (17.07) is an unworkable and  
unreasonable constraint on our ability to run operations effectively ɀ including 
being cost efficient.   
 
17.08 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
ARTICLE 18  VACATION LEAVE 
 
18.01 AMEND TO READ 
 

(1) For each hour that an employee receives pay (either regular pay, sick 
leave, special leave, vacation leave or designated paid holiday pay)  
he/she shall earn vacation leave at the following rates: 

 
 Years of Service   Hourly Entitlement 
  0-2 years    0.063462 
  2-7 years    0.082616 
  7-15 years    0.096000 
  15-20 years    0.115385 
  20 + years    0.134770 
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This change reflects the overall move to pro-rating the earning of leave.  This ensures 
that employees are provided leave credits based on the number of hours they work, so 
annual leave earnings are fair and equitable across many different types of work. 
 
18.01(2)   AMEND FORMER 18.01(2) TO READ AND RENUMBER 
 

The accumulated service for part-time and seasonal employees shall be counted 
for the improved vacation leave entitlements in (b), (c) and (d) above of section 
(1) of this Article. 

 
There is agreement on this issue as part of the monetary language.   
 
18.01(3)(a) AMEND TO READ  
 

Leave will be taken in hours, on the basis of the employee's regularly scheduled 
hours of work for the day the leave is taken. 

 
The proposed change is to provide clarity as it relates to how leave is taken, especially 
as it relates to casual employees.  If a casual employee is doing a job that covers an 8 
hour shift, when they take leave they do so for the hours of the position they are in (8 
hours).   
 
This also applies to acting situations.  An employee who regularly works 8 hour shifts 
and is acting in a position with 7.5 hours per day, during their acting period if they 
take leave it is for 7.5 hours per day, not 8.  This is our current practice. 
 
18.02 (2) As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
18.04 Where an employee has medical travel under Article 20.10 or duty travel 

under Article 45 which has been approved, vacation leave for a 
coincident period may be approved, provided the employee can 
demonstrate no increased cost or administrative burden to the 
employer.  Employees will be solely responsible for any vacation related 
costs should the medical or duty travel subsequently be cancelled or 
rescheduled. 

 
The UNW has told us we have agreement in principle with the proposed wording 
above.  
 
ARTICLE 19  SPECIAL LEAVE 

  
19.01(1) AMEND 
 

An employee shall earn special leave credits up to a maximum of thirty (30) days 
at the rate of 0.023077 special leave hours per work hour.   
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19.01(2) (a) AMEND TO READ 
 

 Special leave will be taken in hours, on the basis of the employee's regularly 
scheduled hours of work for the day the leave is taken. 

 
The proposed change is to provide clarity as it relates to how leave is taken, especially 
as it relates to casual employees.  If a casual employee is doing a job that covers an 8 
hour shift, when they take leave they do so for the hours of the position they are in (8 
hours).   
 
This also applies to acting situations.  An employee who regularly works 8 hour shifts 
and is acting in a position with 7.5 hours per day, during their acting period if they 
take leave it is for 7.5 hours per day, not 8.  This is our current practice. 
 

 (b) An employee's entitlement to special leave will be converted from days to 
hours as follows: 

 
(i) Employees whose standard hours are 40 hours weekly will have their 
entitlement to special leave multiplied by 8. 
(ii) Employees whose standard hours are 37.5 hours weekly will have their 
entitlement to special leave multiplied by 7.5. 

 
19.02 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
19.04 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
19.06  NEW 
   As part of our package we withdraw our proposal.   
 
ARTICLE 20  SICK LEAVE 

 
20.01(a)  AMEND TO READ 
 

An employee shall earn sick leave credits at the rate of 0.057693 hours for 
each hour worked.  The time to which this applies is set out Article 17. 

 
20.01(b)(i) AMEND TO READ 

 
Sick leave will be taken in hours, on the basis of the employee's regularly 
scheduled hours of work for the day the leave is taken. 

 
The proposed change is to provide clarity as it relates to how leave is taken, especially 
as it relates to casual employees.  If a casual employee is doing a job that covers an 8 
hour shift, when they take leave they do so for the hours of the position they are in (8 
hours).   
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This also applies to acting situations.  An employee who regularly works 8 hour shifts 
and is acting in a position with 7.5 hours per day, during their acting period if they 
take leave it is for 7.5 hours per day, not 8.  This is our current practice. 
 
20.01(b) DELETE  

 
  (ii) An employee's entitlement to sick leave will be converted from 

days to hours as follows: 
   (1) Employees whose standard hours are 40 hours weekly will have 

their entitlement to sick leave multiplied by 8. 
 

   (2) Employees whose standard hours are 37.5 hours weekly will have 
their entitlement to sick leave multiplied by 7.5. 

 
The changes above are linked to the conversion to hourly earning of leave. 

 
20.02  DELETE 

 
Subject to Clause (a) and (b) below, and to the remainder of this Article, all 
absences on account of illness on a normal working day (exclusive of designated 
holidays) shall be charged against an employee's accumulated sick leave credits. 

 
 (a) There shall be no charge against an employee's sick leave credits when 

his/her absence on account of illness is less than one-half (1/2) 
day and the employee has been on duty for at least two (2) hours; 

 (b) Where the period of absence on account of illness is at least one-half 
(1/2) day but less than a full day, one-half (1/2) day only shall be 
charged as sick leave. 

 
This clause causes great confusion between managers and employees.  We are 
proposing to move to a much simpler system:  employees earn sick leave based on 
working hours and take sick leave using the actual time they are away from the 
workplace. 
 
20.05 DELETE 

 
Where leave of absence without pay is authorized for any reason, or an employee 
is laid-off because of lack of work, and the employee returns to work upon 
expiration of such leave of absence or lay-off, he/she shall earn sick leave credits 
for each month in which he/she worked at least ten (10) standard days and 
shall retain any unused sick leave existing at the time of lay-off or 
commencement of leave without pay. 

 
This provision is no longer required as employees will earn pro-rated leave when they 
return to work.    Clause 2.01(e) provides for these situations. 

 
20.06 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
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20.09 TRANSPORTATION TO A MEDICAL CENTRE 
 

20.09(b)   AMEND TO READ: 
 

(b) The following expenses, supported by an expense claim with receipts, 
will be reimbursed:   

 
  (i) taxi fare for required travel.  (Airport shuttle bus must be used if 

feasible) 
  (ii) the most economical airfare, or mileage in accordance with Article 

45.11(a)(ii) 
  (iii) up to 25 days hotel accommodation and meal/incidental costs in 

accordance with Article 45.04 and 45.05. Reimbursement of 
accommodation costs and meal/incidental costs are not 
applicable to periods spent in a treatment facility. 

 
This applies to employees and dependents who are in a facility as a patient.  If an 
escort is accommodated at the facility, including their meals, per diems are not 
provided. 
 
If an escort is not accommodated, they would be provided with accommodation and 
meal costs for the period they must remain with the dependent (based on medical 
opinion that the escort must stay).  If the escort is not required to stay, they are 
returned to their community.  The situation is reviewed to determine cost, if it is more 
cost effective to keep the escort with the dependent ɀ we continue to provide per diems 
and accommodation. 
 
  (iv) up to a maximum of fifty dollars ($50.00) per day for 

accommodation, meals and local transportation expenses for any 
periods beyond twenty-five (25) days, and not to exceed forty (40) 
days. 

 
20.09(b)(v) NEW    
 

When travel is by privately owned car and the total cost of the trip, 
including the per diem rate for  meals and incidentals and lodging 
expenses, exceeds the cost of the same journey by ordinary 
commercial means, reimbursement shall be limited to the 
commercial cost.  

 
This change moves to language similar to duty travel language (article 45.10). This 
new article is more consistent with 20.01 (a) & (b).  The parties have recently settled a 
grievance on this basis, however the settlement documents have not yet been signed. 
 

20.09 (g) NEW 
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(g)  Notwithstanding any other provisions of this article, the 
Employer will pay for only one person required to escort the 
person traveling to secure medical treatment. 

 
A number of questions have arisen as to how many medical or non-medical escorts we 
will pay for in each situation.  We want to clarify is that only one person will be paid for 
in this situation. 
 
20.10 TRAVEL TIME 

  
Every employee who is proceeding to a medical centre under the provisions of 
Clause 20.09 shall be granted leave of absence with pay which is not to be 
charged against his/her sick leave credits for the lesser of three (3) days or the 
actual time taken to travel from his/her post to a point of departure and return. 
When an employee has elected to drive rather than travel by air, travel 
time with no deduction from sick leave credits will be limited to the time 
required to travel had the employee travelled by air. 

 
We appear to have partial agreement on this clause.  This language is consistent with 
the provisions with 20.09(b)(v) which has been agreed to pending agreement on the 
entire package. 
 
We cannot agree to the additional proposals that UNW has presented in this article. 
 
ARTICLE 21 OTHER TYPES OF LEAVE 

 
21.04 AMEND TO READ MATERNITY LEAVE WITHOUT PAY 

 
21.04(b)  As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
We are withdbrawing our proposal.  Relief employees would have the same return of 
service requirement as other types of employees. 

 
21.04(c)(ii)(b)  AMEND TO READ 
  

for  part-time and relief employees the weekly rate of pay referred to in Clause 
21.04(c)(i) shall be the prorated weekly rate of pay in effect immediately 
preceding the commencement of the maternity leave and averaged over the six 
month period of continuous service. 

 
This is the parallel provision to the definitions (2.01 bb) that allow us to pay maternity 
leave top up to relief employees based on a six month average rather than the weekly 
rate of pay immediately prior to the leave. 

 
21.05 PARENTAL LEAVE WITHOUT PAY 
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21.05 NEW, AMEND AND RENUMBER:  
 

(e)  As part of our package we withdraw our proposal.  We suggest 
renewing the current language. 

 
 21.05(j)  AMEND TO READ 

 
For part-time and relief employees the weekly rate of pay referred to in 
Clauses 21.05(g) and (h) shall be the weekly rate of pay in effect 
immediately preceding the commencement of the parental leave or 
maternity leave, as the case may be and averaged over the six month 
period of continuous service. 

 
This is the parallel provision to the definitions (2.01 bb) that allow us to pay parental 
leave top up to relief employees based on a six month average rather than the weekly 
rate of pay immediately prior to the leave. 
 
NEW  21.XX LEAVE WITHOUT PAY FOR COMPASSIONATE CARE 

 

(a) Leave without pay for compassionate care may be granted to a maximum 
of eight weeks to an employee to provide care or support to a gravely ill 
immediate family member (father, mother, brother, sister, spouse, child, 
father-in-law, mother-in-law, son-in-law, daughter-in-law, grandparent, 
grandchild, sister-in-law, brother-in-law, step-child, foster child, and all 
relatives permanently residing with the employee) at risk of dying within 
26 weeks.  Care or support to a family member means:  
 
(i) providing psychological or emotional support;  
(ii) arranging for care by a third party; or 
(iii) directly providing or participating in the care.  

 
(b) If one or more family members apply for compassionate care, Deputy 

Heads will review operational requirements.  

(c)  When requesting compassionate care, an employee must provide a 
medical certificate indicating the ill family member needs care or 
support and is at risk of dying within 26 weeks.  

(d)  If the immediate family member dies while an employee is on leave 
without pay for compassionate care, the leave without pay for 
compassionate care ceases.  The employee must contact their supervisor 
and may request special leave.  

We are waiting for a response from the UNW on this language.   
 
MOVE CURRENT 19.06 TO 21 (OTHER TYPES OF LEAVE) AND RENUMBER  
 
We have agreement with the UNW for this move. 
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19.06(2)  As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 

ARTICLE 22  HOURS OF WORK - GENERAL 
 

22.01 DAY WORK  
 
  NEW  

 
(c) Unless otherwise agreed upon by the Employer and the Union, the 

standard hours of work for relief and casual employees on a daily, 
weekly and annual basis is based on the standard work week of 
similar fulltime positions.  

 
The previous agreement did not address the hours of work for relief workers clearly.  
This has resulted in situations where relief workers are seeking overtime for hours 
their co-workers are working at straight time.  This change provides equity between 
the two groups and adds clarity on when overtime hours occur for relief workers. 
 
 SHIFT WORK 

 
22.03(d)  AMEND TO READ  

 
  An employee shall be granted alternate weekends off as often as 

reasonably possible with each employee receiving a minimum of every 
third weekend off. Overtime rates of pay shall apply to weekend hours 
worked by an employee on the third consecutive weekend and 
subsequent consecutive weekends worked thereafter.  It is understood 
that if an employee is required to be on travel status on a weekend, it 
shall be deemed as a weekend worked for the purpose of this clause. This 
Clause does not apply to employees who are hired exclusively to work 
weekends or who request to exchange shifts with other employees to 
work weekends.  

 
There are occasions when an employee must be called in on their third weekend.  
When this occurs the employer believes it to be reasonable to pay overtime.  However, 
if that was their weekend off in the shift rotation, it is often not possible to grant them 
the next weekend off without significant changes to the shift schedule.  This change 
ensures employees are paid overtime if they are called in on the third weekend, but 
that work on subsequent weekends is paid at straight time rates. 
 
22.03(e)  NEW  As part of our package we withdraw our proposal.  
 

FLEXIBLE HOURS 
 

22.07 As part of our package we withdraw our proposal.  We suggest renewing the 
current language. 
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22.12  SCHOOL YEAR EMPLOYEES 
 
22.12  (a) School year employees means Education Assistants, Special Needs 

Assistants,  Secretaries, Custodians, Library Technicians, Instructors in 
Young Offender Facilities and School Community Counselors, Dental 
Therapists and such other employees as the Employer may, in consultation 
ÁÎÄ ×ÉÔÈ ÔÈÅ 5ÎÉÏÎȭÓ ÁÇÒÅÅÍÅÎÔȟ designate as school year employees.  

 
The UNW has stated it agrees with the name changes in this proposal.   
 
We have withdrawn our remaining proposals in this article. 
 
NEW 
  Ȭ%ÄÕÃÁÔÉÏÎ !ÓÓÉÓÔÁÎÔÓȭ ÍÅÁÎÓ Education Assistants, Classroom Assistants, 

Special Needs Assistants, Student Support Assistants and Inclusive Support 
Assistants. 

 
(b) The Employer may establish hours of work for school year employees whose 

work year follows the school year. The work year for school year employees 
will normally start a week before the first day of the school year and end a 
week after the last day of the school year.  

 
As part of our package we withdraw our proposal.  We suggest renewing the current 
language. 
 
22.13  (a)  School year employees will not be required to report for duty during the 

Christmas, Spring Easter and Summer Recesses on their the local school 
calendar. 

 
7Å ÈÁÖÅ ÒÅÍÏÖÅÄ ÔÈÅ ×ÏÒÄ ȰÎÏÒÍÁÌÌÙȱ ÆÒÏÍ ÏÕÒ ÐÒÏÐÏÓÁÌȢ 
 

(b) School year employees will not be entitled to earn the vacation credits or take 
the vacation leave in Article 18 of this Agreement.  

 
22.14  School year employees will be paid at the appropriate pay level for their position 

over 26 pay periods a 52-week period. 
 
The UNW has agreed to this change. 
 
22.15 Where an employee dies or otherwise terminates employment during a school year, 

the employee or estate shall receive that portion of the summer recess pay the 
employee is entitled to in accordance with the number of school days worked 
during that school year.  

 
22.XX Hours of work shall be scheduled on a regular basis so that Education Assistants 

School Year Employees: 
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 (a)  On a weekly basis will not work in excess of thirty-seven and one-half (37.5) or 
forty (40) hours and five (5) days per week without receiving overtime in 
accordance with Article 23.  

 
We were originally trying to mirror the language below, but are agreeable to leaving 
the existing language around the work week in (a). 

 
(b) On a daily basis be on duty for 7.5 or 8 hours commencing a minimum of 

fifteen (15) minutes before the start of the normal school day. 
 

(c)   Obtain two (2) consecutive days of rest per week.  
 

(d) School Year Employees shall be entitled to overtime in accordance with 
the provisions of Article 23. 

 
The UNW has agreed to this language. 

 
(e) As part of our package we withdraw our proposal and propose to renew 

existing language (A4.04(d)). 
 
(f) For those employees Education Assistants who have not completed the 

Education Assistant Training Course, their work year will may be extended to 
include these courses for each year that the Education Assistant attends such 
a course. 

 
The UNW has agreed to this language. 
 

(g) School Year Employees planning to terminate their employment during the 
summer recess are required to notify the Employer of their intent at least two 
(2) weeks 30 days prior to the last day of the school year. 

 
School Year employees and the Principals are not on duty during the summer.  This 
provides that School Year employees give sufficient notice so that the position could be 
staffed for the following school year.  We have amended our proposal to providing 30 
days notice. 
 

(h) When an Education Assistant is required to lead a class and no teacher is 
present in the classroom, the Education Assistant will be paid at a rate two 
(2) ranges above their current step. 

 
NEW The pay rate for Education Assistants in training or underfill 

circumstances and hired with less than a completed Education Assistant 
Certificate and/or no credentials in Education will be based on a 
percentage of Step 1 of the applicable pay rate:  

 
i.      One (1) year Training Program  

Year one:  90%  
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ii.    Two (2) year Training Program  
Year One:  80%  
Year Two:  90%  
 

iii.   Three (3) year Training Program 
Year One:  70%  
Year Two:  80%  
Year Three:  90%  

 
The percentages of pay, proposed here, for Education Assistants who have not 
completed the Education Assistant Certificate courses, is consistent ×ÉÔÈ ÔÈÅ '.74ȭÓ 
opening proposal regarding Adult Educators in A9 and the proposed increases to 
!ÐÐÒÅÎÔÉÃÅÓȭ pay. 
 
ARTICLE 23  OVERTIME 

 
23.07 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
23.08 AMEND TO READ (a) and NEW (b)  

 
(a) Relief employees whose work is scheduled by the Employer as 

provided for in clause 22.01 shall be compensated at the applicable 
overtime rate for work performed in their relief position in excess of the 
standard or regular hours of work for full-time employees in similar 
positions, either on a daily basis. 
 

(b) Relief employees whose work is scheduled by the Employer to fall 
outside of the standard hours of work as defined in clause 22.01 
shall be compensated at the applicable overtime rate for work 
performed in their relief position in excess of the regularly 
scheduled hours of work as set out on the shift schedule for full time 
employees in similar positions, either on a daily or shift schedule 
basis. 

 
   This change clarifies the payment of overtime to relief employees 

 
ARTICLE 24  PAY   

 
24.01   (2)  Newly appointed employees will be placed on Step 2 credited with one 

step of the applicable pay range for the position for each where the 
employee has two (2) years of directly related experience to the 
responsibilities of the new job; Step 3 where the employee has more 
than two (2) but less than four (4) years of directly related 
experience to the responsibilities of the new job; and Step 4 where 
the employee has more than four (4) years of directly related 
experience to the responsibilities of the new job.  
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4ÈÉÓ ÐÒÏÐÏÓÁÌ ÉÎÃÏÒÐÏÒÁÔÅÓ ÔÈÅ ÁÒÂÉÔÒÁÔÏÒȭÓ ÄÅÃÉÓÉÏÎ ÏÎ ÔÈÅ ÃÕÒÒÅÎÔ ÌÁÎÇÕÁÇÅ ×ÈÉÌÅ 
providing more administrative clarity. 
 
We propose that this proposal would be effective the date of ratification. 
 
SALARY INCREASES 

 
24.07 When an employee is appointed on a term or indeterminate basis to a new 

position in the Public Service, he/she shall be paid: 
 
 AMEND (a) and (b) TO READ:  
 

 (a) If the appointment constitutes a promotion as defined in Clause 2.01(z) 
an increase in salary that is nearest to but not less than the difference 
between step 1 and step 2 of the new pay range.  In addition, if a 
performance increment is due not later than six (6) months from the date 
of promotion and is recommended, an increment will be granted at the 
time of promotion on the present pay level prior to application of the new 
pay level.  Where this occurs, the employee's salary review date shall be 
changed to the 1st day of the month in which the promotion takes effect. 

 
 (b) (i) If the appointment constitutes a transfer, as defined in clause 2.01 

(ee), at the rate nearest to, but not less than his/her former rate of 
pay; or 

 
(ii)  If the appointment is a voluntary reassignment, either through 

employee application or by mutual consent as defined in clause 
2.01 (ii), the maximum rate of pay of which is less than his/her 
present rate of pay, the employee shall be paid at the maximum 
rate of the new position to which he/she agrees to be transferred. 

 
This change will provide greater flexibility to place employees at higher steps on 
promotion.  This is an equity issue as a similar provision exists for newly hired 
employees in 24.01.  We have agreement with the UNW on the corrected article 
references. 
 
As part of the entire monetary package we could agree to the inclusion of these two 
amended articles. 
 
24.07  
 (c) If the appointment is as a result of the employee's successful application 

for a position, the maximum rate of pay of which is equal to or less than 
that of the employee's present position, the employee shall be paid at a 
step in the appropriate pay range for the new position that is 
commensurate to the employee's related knowledge, skills, abilities and 
experience for the position.  Where an employee has directly related 
experience, he/she will be placed at a Step in the appropriate pay 
range in accordance with 24.01 (2). 
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7ÉÔÈ ÔÈÅ ÃÈÁÎÇÅ ×Å ÈÁÖÅ ÐÒÏÐÏÓÅÄ ÔÏ φψȢτυ ɉφɊ ×Å ÁÒÅ ÁÇÒÅÅÉÎÇ ×ÉÔÈ ÔÈÅ 5.7ȭÓ 
position. 
 
24.11(c) - AMEND 
 
24.11 (1) (c) The effective date of a re-evaluation that results in an increase in pay shall 

be the date upon which the employee began to substantially perform the 
new or changed duties, but in any event no retroactivity shall be paid for 
any re-evaluation adjustment that extends beyond sixty (60) days prior to 
the filing of a grievance or a job evaluation appeal, whichever is earlier, 
except as provided below.   

 
If the employee has provided documentation under article 
36.04(1)(a), dated earlier than either the re-evaluation or sixty 
(60) days prior to a grievance or appeal being filed, the Employer 
ÓÈÁÌÌ ÃÏÎÓÉÄÅÒ ÁÎ ÁÄÊÕÓÔÍÅÎÔ ÔÏ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÐÁÙ ÒÅÔÒÏÁÃÔÉÖÅ ÔÏ 
that earlier date. Such adjustment shall not be unreasonably 
denied. 

 
This is based on the UNW proposal.  We are proposing changes to Article 36.04 to 
require documentation of discussions between an employee and the Employer to be 
provided at the time a job evaluation appeal is filed. 
 
ARTICLE 25  REPORTING PAY 

 
NEW An employee who receives pay under this Article is not entitled to pay 

under Article 26 ɀCall-Back Pay or Article 29 ɀ Standby. 
 
7Å ÈÁÖÅ ÁÍÅÎÄÅÄ ÏÕÒ ÐÏÓÉÔÉÏÎ ÔÏ ÄÅÌÅÔÅ ÒÅÆÅÒÅÎÃÅÓ ÔÏ ÏÎÅ ÈÏÕÒȭÓ ÐÁÙ ÆÏÒ ÒÅÐÏÒÔÉÎÇȢ  
We believe this remaining language clarifies the differences between Reporting Pay, 
Standby and Call Back. 
 
ARTICLE 26 CALL-BACK PAY 
 
26.03(1) NEW  
 
 An employee who is required to work during off duty hours by responding 

by phone, email or other electronic means  and is not required to return to 
the workplace, shall be compensated at the greater of:  

 
(a) One (1) hour at the straight time rate; 

   or 
(b) Compensation at the applicable overtime rate for time worked. 

 
This minimum one hour payment applies only once during each sixty 
minute period. 
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The minimum payment of one (1) hour at the overtime rate in Articles 
23.02 and 23.05 (a) does not apply to this situation. 

 
This is based on ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÁÌȢ  We can agree to this on the understanding that 
this language provides that if an employee responds by telephone during off duty 
hours the employee would get the greater of 1 hour at straight time or the actual 
length of the call at the applicable overtime rate.  The one hour minimum payment at 
overtime rates in Articles 23.02 and 23.05 (a) does not apply in this situation. 
 
26.03(2) NEW 
 

An employee who receives pay under this article is not eligible for pay 
under Article 25 ɀ Reporting Pay, or Article 29 ɀ Standby Pay. 

 
This proposal clarifies that there is a distinction between call back pay and reporting  
and standby pay, and that these three circumstances are distinct. 
 
ARTICLE 27  SHIFT PREMIUM 

 
27.01 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 
ARTICLE 29 STANDBY   
 
29.01(4) AMEND TO READ: 
 

  An employee on standby who is required to return to the workplace shall be 
paid, in addition to the standby pay, the appropriate overtime rate for all hours 
worked, subject to a minimum payment of four (4) hours pay at the straight time 
rate each time he/she reports, except that this minimum shall only apply once 
during each standby period of eight (8) consecutive hours or portion thereof. 

 
This clarifies the distinction between coming back into work and responding via 
telephone or other electronic means. This language parallels the UNW proposal for 
29.03(1). 
 
29.03 Add new clause and renumber: 

 
(1) An employee who is required to work during off duty hours by responding 

by phone, email or other electronic means  and is not required to return to 
the workplace, shall be compensated at the greater of:  

 
(a) One (1) hour at the straight time rate; 

   or 
(b) Compensation at the applicable overtime rate for time worked. 

 
This minimum one (1) hour payment applies only once during each sixty 
minute period. 



GNWT Response to UNW   

GNWT response on outstanding issues  Page 18 of 55 
April 9th, 2009 

The minimum payment of one (1) hour at the overtime rate in Articles 
23.02 and 23.05 (a) does not apply to this situation. 

 
4ÈÉÓ ÉÓ ÂÁÓÅÄ ÏÎ ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÁÌȢ  7Å ÃÁÎ ÁÇÒÅÅ ÔÏ ÔÈÉÓ ÏÎ ÔÈÅ ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÔÈÁÔ 
this language provides that if an employee on Stand By responds by telephone during 
off duty hours the employee would get the greater of 1 hour at straight time or the 
actual length of the call at the applicable overtime rate.  The one hour minimum 
payment at overtime rates in Articles 23.02 and 23.05 (a) does not apply in this 
situation. 

 
 (2) An employee on standby is not entitled to pay under Article 25 ɀ Reporting 

Pay or Article 26 ɀ Call Back Pay. 
 

This proposal clarifies the distinction between standby pay, reporting pay and call-
back pay.   

 
ARTICLE 33 LAY-OFF  

 
33.01 (a) (i) Where the duties of a position held by an employee are no longer 

required to be performed, the Employer may lay-off the employee. The 
Employer and the Union recognize the necessity and the justice of the 
application of the merit principle, which means qualifications, including 
ÁÐÐÌÉÃÁÔÉÏÎ ÏÆ ÔÈÅ %ÍÐÌÏÙÅÒȭÓ !ÆÆÉÒÍÁÔÉÖÅ !ÃÔÉÏÎ 0ÏÌÉÃÙȟ and 
competence, in determining who will be laid off. It is agreed that where 
two (2) employees of equal merit face being laid off, length of service with 
the Employer will be the deciding factor. 

 
     (ii) In order to minimize the adverse effects of lay-off, the Employer 

will provide retraining where practical. 
 

(b) Disputes arising from the application of reasonable job offers and priority 
status to lay-offs in the hiring process shall be determined by the Staffing 
Review Officer constituted under the Staffing Appeals Regulations.  The 
Staffing Review Officer shall have the authority described in the Staffing 
Appeals Guidelines, in addition, the Staffing Review Officer shall: 

 
  (1) Where he/she finds that the job offer was reasonable, dismiss the 

appeal; 
or 

  (2) Where he/she finds that the job offer was unreasonable, uphold 
the appeal and reinstate the full lay-off period;  

or 
  (3) Where he/she finds the lay-off was given priority status, dismiss 

the appeal;  
or 

  (4) Where he/she finds the lay-off was not given priority status, 
uphold the appeal and direct the Employer to rescind any 
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appointment and reconsider the lay-off taking into account the 
lay-off's priority status. 

 
  Findings of the Staffing Review Officer shall be final and binding to all 

parties. 
  

  Priority Status means lay-offs are given priority over all other potential 
candidates including non laid off affirmative action candidates in the 
hiring process. 

 
Questions have been raised about the inter-relationship between layoff and our 
affirmative action policy.  This change clarifies the application, bringing the collective 
agreement more clearly in line with the Public Service Act, past practice and our 
Human Resource Manual, as well as the changes to the Staffing Appeal Regulations. 
 

7Å ÁÇÒÅÅ ÉÎ ÐÒÉÎÃÉÐÌÅ ×ÉÔÈ ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÅÄ χχȢτχ ɉÁɊȢ 7Å suggest the following 
language: 
 
33.03 (a) An employee who is to receive a layoff notice shall be given 24 hours 

advance notice of the meeting at which layoff notice is to be given.  
The employee will be advised that he/she is entitled to have union 
representation at the meeting. 

 
36.04 ɀ AMEND 
 
36.04 (1)(a) Employees shall file job evaluation appeals directly with their Deputy 

Head.  At the same time as filing the appeal, the employee shall 
provide any written documentation demonstrating that the 
employee: 

(i) was substantially performing new or changed duties of 
a higher position, and  

(ii) raised these concerns with the Employer.   
 

The Deputy Head shall refer the appeal to a Job Evaluation Appeal Board. 
 

This proposal requires an employee filing a job evaluation appeal to provide 
previous documentation concerning ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÅÖÁÌÕÁÔÉÏÎ ÏÆ ÔÈÅÉÒ ÊÏÂ 
description with the Employer. 

 
ARTICLE 40 SAFETY AND HEALTH 
 
As part of our package we withdraw our proposal.  We suggest renewing the current 
language. 
 
ARTICLE 41 NORTHERN ALLOWANCE 
 

The first column is the Northern Allowance with the April 1, 2008 rates.  The second 
column is those rates updated by the application of the current methodology. The 
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methodology was agreed to as part of the 2005-2009 collective agreement and is 
responsive to cost of living and transportation survey data gathered each February 
and implemented the following April 1.  Effective April 1, 2009, by application of the 
Northern Allowance formula, the transportation base increased to $2218.  
 
The two bases for cost of living and for transportation are negotiable during collective 
bargaining.  The third column reflects our proposal to increase the transportation 
base to $2300 and the Cost of Living base to $700, effective April 1, 2009. 
 

 

Current 
Rates 

2009/10  Update 
Rates 

2009/10 GNWT 
Proposal 

Community 1-Apr-08 1-Apr-09 4/1/2009 GNWT 
PROPOSAL 

Travel Base 2000 2218 2300 

    

COL Base  500 500 700 

Aklavik 
                

16,790                  17,830                  18,276  

Behchoko (Edzo)            3,942                    4,216                    4,510  

Behchoko (Rae)            3,957                    4,232                    4,526  

Colville Lake          18,344                  19,424                  19,884  
Dawson City            6,792                    7,115                    7,463  

Deline          16,763                  17,784                  18,228  

Dettah            2,511                    2,729                    3,012  

Enterprise            4,865                    5,172                    5,457  

Fort Good Hope          16,582                  17,608                  18,045  

Fort Liard            6,722                    6,753                    7,053  

Fort McPherson          13,812                  14,479                  14,888  

Fort Providence            6,484                    6,850                    7,153  

Fort Resolution            7,830                    8,247                    8,559  

Fort Simpson            8,763                    9,222                    9,570  

Fort Smith            5,033                    5,280                    5,569  

Gameti          11,887                  12,725                  13,114  

Hay River            4,841                    5,147                    5,431  
Hay River 
Reserve            4,856                    5,162                    5,447  

Inuvik          12,318                  12,926                  13,323  
Iqaluit          12,200                  12,856                  13,276  

Jean Marie River          10,307                  10,817                  11,178  

Kakisa            6,415                    6,779                    7,079  

Lutselk'e          13,102                  13,977                  14,368  

Nahanni Butte          13,053                  13,810                  14,261  

Norman Wells          13,127                  14,020                  14,412  

Paulatuk          19,560                  20,679                  21,186  
Rankin Inlet          16,180                  16,978                  17,413  

Sachs Harbour           19,989                  21,117                  21,640  

Trout Lake          16,563                  17,451                  17,927  

Tsiigehtchic          13,774                  14,440                  14,847  

Tuktoyaktuk          17,003                  18,047                  18,501  

Tulita          15,128                  16,099                  16,526  

Ulukhaktok          20,945                  22,187                  22,749  
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Wekweeti           11,723                  12,545                  12,928  

Whati          11,702                  12,517                  12,899  

Wrigley          13,642                  14,250                  14,650  

Yellowknife            2,500                    2,718                    3,000  

 
ARTICLE 42 ULTIMATE REMOVAL ASSISTANCE 

 
Replace current payment process (reimbursement with receipts for specific moving 
related costs) with a lump sum payment, while maintaining the prorated benefit based 
on years of service. Employees have options in deciding how to move and this proposal 
eliminates administration in dealing with claims for specific expenses.  
 
42.02(a)(ii) AMEND TO READ: 

 
 (ii)  Maximum Reimbursement 

 
The entitlement to ultimate removal assistance under this Article is the lesser of: 

 
  the applicable percentage of total assistance described in Articles 

42.02(b), (c), and (d)  
      -OR- 
 the applicable percentage of the amount for the community in which the 

employee is employed upon termination as set out in the schedule below: 
 

MAXIMUM REIMBURSEMENT SCHEDULE 
Aklavik  $ 10,086   Kakisa  $   5,946  

Behchoko 
Cambridge Bay 

$6,318  
$   8,370  

 Lutselk'e 
 

 $   7,428  

Colville Lake $10, 026  Nahanni Butte  $   7,710  

Deline  $   9,552   Norman Wells  $   7,590  

Enterprise $   5,226  Paulatuk  $ 13,308  

Fort Good Hope  $ 10,464   Gameti  $   7,896  

Fort Liard  $   5,868   Rankin Inlet  $   8,634  

Fort McPherson  $ 10,200   Sachs Harbour  $ 14,388  

Fort Providence  $   5,820   Trout Lake  $   7,710  

Fort Resolution  $   7,428   Tsiigehtchic  $   9,822  

Fort Simpson  $   7,710   Tuktoyaktuk  $ 10,908  

Fort Smith  $   4,800   Tulita  $   8,898  

Hay River  $   5,226   Wekweeti  $   7,590  

Ulukhaktok  $ 12,138   Whati  $   7,434  

Inuvik  $   9,126   Wrigley  $   7,710  

Iqaluit  $ 10,284   Yellowknife  $   6,000  

Jean Marie River  $   7,710      
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NEW 
(b) As part of our package we are withdrawing our proposal. 

 
AMEND TO READ AND NUMBER 

 
(c) Laid off employees and the dependants of deceased employees shall be 

eligible for the lesser of 100% of the total assistance described in Articles 
42.02(b), (c) and (d) OR 100 % of the amount for the community in which 
the employee is employed upon termination as set out in the schedule 
above.   

 
 In the case of the dependants of deceased employees the cost of shipping 
the body is in addition to the entitlement.   

 
NEW  
42.03   Payment of Ultimate Removal Assistance 
 

a) Payment of ultimate removal assistance as a lump sum will be 
made upon the provision of evidence satisfactory to the Department of 
Human Resources that the employee has moved from his/her 
community of residence. Such evidence must be submitted to the 
Department of Human Resources within fifteen (15) months from the 
date of termination. 

 
b) The employee is responsible for making all moving arrangements 
and paying for his/her move.   

 
c) Employees must move from his/her community of residence within 
one year from the date of termination 

 
d) If a former employee does not move from his/her community of 
residence within one year from the date of termination or has failed to 
submit satisfactory evidence, he/she will no longer be entitled to the 
Ultimate Removal Assistance.  

 
e) As part of our package we are withdrawing this proposal. 

 
f) Only one entitlement will be paid per family unit. 

 
DELETE: 
(b) Weight Limits 
 
  The schedule below defines the maximum weights of effects that the 

Government will pay for.  Coverage also includes crating charges and the 
limits include weights of the crates.  This table applies to all employees:  

   
In furnished accommodation: 
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    employee without dependants 
    - maximum 680 kg. (1,500 lbs.) 
 
    employee with dependants 
    - maximum 1,814 kg. (4,000 lbs.) 
 
   Not in furnished accommodation: 
    employee without dependants 
    - maximum 1,814 kg. (4,000 lbs.) 
    employee with dependants 
    - maximum 6,804 kg. (15,000 lbs.) 
 
 (c) Personal Travel 
 
  In addition to shipment of effects, ultimate removal also covers the travel 

expenses of the employee and his/her dependants, as follows: 
  - ÔÒÁÖÅÌ ÂÙ ÃÏÍÍÅÒÃÉÁÌ ÃÁÒÒÉÅÒ ÔÏ ȰÅÌÉÇÉÂÌÅ ÄÅÓÔÉÎÁÔÉÏÎȱȢ 

- accommodation and meal costs (at rates specified in the Duty Travel 
Article) only at points between community of residence and point of 
departure and only when stopovers are a result of airline schedules. 

  - for travel by means other than air, the equivalent of economy airfare; no 
additional travel expenses for stopovers will be paid.  

 
 (d) ȱ4ÏÔÁÌ !ÓÓÉÓÔÁÎÃÅȱ 
 

The total assistance will be calculated for the point of recruitment and for the 
actual new domicile.  Subject to Article 42.02(a) the Government will 
reimburse the employee for the lesser of the two totals. 

 
RENUMBER 

Subject to Article 42.02(a), employees hired after August 5, 1976, whose 
community of residence remains the same as his/her point of recruitment 
will be entitled to removal assistance as follows: 
 
(i)  after 10 years of service, 100% entitlement calculated to the point of 

departure or to any other destination in the NWT whichever is the lesser 
cost;  

 
(ii)  after 20 years of service, 100% entitlement to any destination in Canada. 

 
NEW  (d) Where an employee is hired and subsequently appointed to either an 

indeterminate or term position, as long as the employee maintains 
continuous service, the point of recruitment will be deemed to be the 
ÅÍÐÌÏÙÅÅȭÓ ÃÏÍÍÕÎÉÔÙ ÏÆ ÒÅÓÉÄÅÎÃÅ at the time of hire. 

 

This is based on the UNW proposal. 
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LIMITATIONS 
 
42.03 Only one entitlement will be paid per household and only be paid after actual 

termination of employment. 
 

 Removal must be made by the most economical and direct means available. 
 
  Claims must be substantiated by bona fide freight bills. 
 

 Payment will not be made for meals, lodging, or any other expenses except 
as allowed in Clause 42.02(c). 

 
 The Territorial Government will not pay removal assistance to an employee 

who receives duplicate assistance from another employment source. 
 
 An employee must move from his/her community of residence in order to 

receive removal assistance.  The move must take place within one (1) year, 
except in extenuating circumstances approved by the Deputy Head. 

 
CLAIMS PROCEDURES 

 
42.04 The employee is responsible for making all moving arrangements and paying for 

his/her move.  The employee must submit receipts for their move. 
 
42.05 The provisions of this Article do not apply to employees who have been 

dismissed, rejected on probation or declared to have abandoned their position. 
42.06 Employees who have eligible stopover expenses shall submit a claim form with 

receipts, in the usual way. 
 
ARTICLE 43 RELOCATION EXPENSES ON INITIAL APPOINTMENT 

AND SUBSEQUENT MOVES AS AN EMPLOYEE 
 
43.01 (b) As part of our package we withdraw our proposal.  We suggest renewing 

the current language. 
  
43.04 AMEND TO READ 
 
 (c)  Delete Existing Article. 
 
 We have agreement with the UNW that this clause should be deleted. 
 
 (c)   As part of our package we withdraw our proposal.  
 

(f) As part of our package we withdraw our proposal.  We suggest 
renewing the current language. 
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REAL ESTATE COSTS 
 

43.05 (c)  As part of our package we are withdrawing this proposal.  
 
 

COSTS OF BREAKING LEASES 
 
43.06   As part of our package we are withdrawing this proposal.  
 
43.07 (e)  As part of our package we are withdrawing this proposal.  
 
43.08 (d)  As part of our package we are withdrawing this proposal.  
  
43.09 (c)   As part of our package we are withdrawing this proposal.  
  

ARTICLE 45 DUTY TRAVEL 
  

MEALS AND INCIDENTAL EXPENSES 
 
45.05  As part of our package we are withdrawing this proposal.  
 
 OTHER EXPENSES 
 
45.06 Employees may be reimbursed for: 
 
 (g) Child care expenses - employees may be reimbursed a maximum of fifty 

dollars ($50) $25.00 per day per child upon provision of receipts, if the 
employee, due to the requirement to travel on behalf of the Employer, 
incurs child care expenses which exceed those which would have 
normally been incurred. 

 
As part of the entire monetary package we believe that the amounts in this article 
could increase.   
 
ARTICLE 46  

UNIFORMS AND PROTECTIVE CLOTHING 
 
46.06 An annual allowance of two hundred and fifty dollars ($250) ($200.00) will be 

ÐÒÏÖÉÄÅÄ ÔÏ ÔÈÏÓÅ ÅÍÐÌÏÙÅÅÓ ×ÈÏ ÔÈÅ %ÍÐÌÏÙÅÒȟ ÔÈÅ 7ÏÒËÅÒȭÓ #ÏÍÐÅÎÓÁÔÉÏÎ 
Board or the NWT Safety Act deems to require safety footwear and gloves.  An 
Employees who are on strength September 1st  will receive this allowance 
ÏÎ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÆÉÒÓÔ Ðay in September.  initial appointment and after every 
twelve (12) months of employment.  This annual allowance will not be paid 
where an employee is provided with safety footwear by the Employer. 

 
As part of the entire monetary package we believe that the amounts in this article 
could increase.   
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46.07 Dry Cleaning Allowance for Uniforms 
 

Employees who are provided, by the Employer, with uniforms that require dry 
cleaning shall be paid an allowance of  one hundred and seventy-five dollars 
($175.00) $125.00.   Employees who are on strength September 1st  will 
ÒÅÃÅÉÖÅ ÔÈÉÓ ÁÌÌÏ×ÁÎÃÅ ÏÎ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÆÉÒÓÔ ÐÁÙ ÉÎ 3ÅÐÔÅÍÂÅÒȢ  An 
employee will receive this allowance on initial appointment and after every 
twelve (12) months of employment. 

 
As part of the entire monetary package we believe that the amounts in this article 
could increase.   
 
ARTICLE 47 EDUCATIONAL LEAVE 

 
47.04 As part of our package we are withdrawing this proposal.  
 
Amend 48.02 to read:   
 
48.02 Such leave shall be based on an appraisal of the present and future job 

requirements and/or the qualifications of the employee applying therefor and 
shall be granted only to meet the identified needs. 

 
(a) As part of our package we are withdrawing this proposal.  

 
(b) As part of our package we are withdrawing this proposal.  

 
AMEND 48.04  
 
48.04 Special Needs Assistants, Education Assistants and School Community 

Counsellors attending conferences approved by the Employer shall be on leave 
with pay and will have their travel and conference expenses paid. 

 
The UNW has agreed to this proposal. 
 
48.05 As part of our package we withdraw our proposal.  We suggest renewing the 

current language. 
 

 
ARTICLE 54  DENTAL PLAN 
 
1. Increase the dental coverage (excluding orthodontic) to a maximum of $1500 

per year. 
2. Increase orthodontic coverage to a maximum of $4000 per lifetime limit per 

dependent.   
 
As part of the entire monetary package we propose these increases. 
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ARTICLE 59 DURATION AND RENEWAL 
 

As part of the entire monetary package, we propose a three year agreement. 
 
APPENDIX A1 RELIEF EMPLOYEES 

 
A1.01  As part of our package we withdraw our proposal.  We suggest renewing 

the current language. 
 
A1.02 (a) A full time indeterminate employee may not be appointed as a 

relief employee in a facility to do the same job as they perform in 
their full time, indeterminate position in that facility.   

 
  A facility is a building. This includes a hospital, health centre, 

ÃÏÒÒÅÃÔÉÏÎÁÌ ÆÁÃÉÌÉÔÙȟ ÙÏÕÎÇ ÏÆÆÅÎÄÅÒÓȭ ÆÁÃÉÌÉÔÙȟ ÃÏÌÌÅÇÅ ÒÅÓÉÄÅÎÃÅȟ 
and school.  

 
  An employee may hold more than one relief position in a facility. 

This includes positions with similar duties.   
 
  An employee may hold an indeterminate part time position and a 

relief position in the same facility.  
 

(b) Paragraph (a) applies to employees in nursing positions, except 
that a full time or part time indeterminate employee in a nursing 
position may hold other relief positions in the same facility, 
provided that the relief positions are more than 1 pay range apart 
ÆÒÏÍ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÆÕÌÌ ÔÉÍÅ ÏÒ ÐÁÒÔ ÔÉÍÅ ÐÏÓÉÔÉÏÎȢ 

 
The original rationale for the two step difference is no longer appropriate given 
changes in the evaluations for a number of nursing positions over the past four 
years.  This provision now prevents nurses in a number of areas from taking on 
relief work as Patient Care Co-ordinators. 
 
A1.04   As part of our package we are withdrawing this proposal.  
 
AMEND TO READ:   
 
A1.05 The following Articles and Clauses contained in this Collective Agreement do 

not apply to relief employees: 
 Article 16 - Entire Article except Clauses 16.05(a) and 16.08 
 Article 17 - Entire Article except Clause 17.08 
 Article 18 - Entire Article  
 Article 19 - Entire Article 
 Article 20 - Entire Article except Clauses 20.09 and 20.10 
 Article 22.02 (a), (d), (e), and (f) 
 Article 22.03 (d) 
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This change exempts Relief employees from overtime rules related to the 3RD 

weekend worked. 
 
APPENDIX A4  EDUCATION ASSISTANTS 
 
DELETE 
 
The UNW has agreed to this deletion as the provisions are moved to other articles. 
 
APPENDIX A5 CASUAL EMPLOYEES 

 
A5.02 The Employer shall ensure that a series of casual employees will not be 

employed in lieu of establishing a full-time position or filling a vacant position. 
 

An employee will not be hired as a casual employee to perform the same job as 
ÔÈÅ ÅÍÐÌÏÙÅÅ ÐÅÒÆÏÒÍÓ ÉÎ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÐÏÓÉÔÉÏÎȢ !ÎÙ ÈÏÕÒÓ ÉÎ ÅØÃÅÓÓ ÏÆ ÏÒ 
ÏÕÔÓÉÄÅ ÏÆ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÒÅÇÕÌÁÒÌÙ ÓÃÈÅÄÕÌÅÄ ÈÏÕÒÓ ÏÆ ×ÏÒË ÉÎ ÔÈÅ ÓÁÍÅ job 
shall be paid as overtime. 

 
An employee who is on leave for greater than 14 calendar days may accept 
casual employment within the same Authority provided the employee is not 
performing the tasks within the same facility as their substantive position. 
 
The Employer shall notify the Union before a former casual employee is rehired 
in a particular division if that former casual employee had worked in that 
division as a casual employee performing the same duties at any time within the 
30 working days immediately preceding the date of rehire. 

 
It is not clear what the requirements are in terms of consulting with the UNW on the 
ÈÉÒÉÎÇ ÏÆ ÃÁÓÕÁÌÓȢ  7Å ÁÒÅ ÐÒÏÐÏÓÉÎÇ ÔÏ ÒÅÐÌÁÃÅ ȰÃÏÎÓÕÌÔȱ ×ÉÔÈ ȰÎÏÔÉÆÙȱȢ 
 
A5.03 A casual employee shall be entitled to the provisions of this Collective Agreement 

except as follows: 
 
 (a) Clause 2.01(f) "Continuous Employment" in respect of a casual employee 

shall include any period of employment with the Employer which has not 
been broken by more than thirty (30) working days.  Provided always 
that there will be no systematic release and rehire of casuals into the 
same positions primarily as a means of avoiding the creation of 
indeterminate employment or paying wages and benefits associated 
therewith.  

 
 (b) The following Articles and Clauses contained in this Collective Agreement 

do not apply to casual employees: 
 

(i) Article 18 - Entire Article: except Clause 18.05 
  Article 20 ɀSick Leave Clauses 20.09 and 20.10. 
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(ii)  Article 21 ɀ Other Types of Leave ɀ Clause 21.04 and 21.05  
 
We have agreement with the UNW on this change. 
  

  (iii) Article 33 - Lay-off. 
  (iv) Article 39 - Superannuation. 

(v) Article 35 - Employee Performance Review and Employee Files. 
 
   NEW 

(vi) Article 43 ɀ Relocation Expenses on Initial Appointment and 
Subsequent Moves As An Employee 
 

The new agreed upon article A5.06 provides limited removal provisions for casual 
employees hired from outside the community. 

 
And renumber accordingly 
 
  (vi) Article 48 - Entire Article. 
 
 (c) The following Article in the Collective Agreement shall apply as follows: 
 
  (i) Article 16 - Designated Paid Holidays shall apply to a casual 

employee after fifteen (15) calendar days of continuous 
employment. 

 
With this change Article 16 would apply to casuals from the date of hire. 
 
AMEND A5.05  
 
A5.05 Casual employees are entitled to be paid on a bi-weekly basis for services 

rendered at the appropriate pay range at a minimum of the Casual Step set 
out in Appendix B. 

 
Many former employees and very experienced new employees are opting for casual 
employment, either to provide them with greater flexibility or to not interfere with 
their pension.  As a result the GNWT would like to provide greater options for the step 
casual employees are paid at. 
 
APPENDIX A6 COMMUNITY ADULT EDUCATION INSTRUCTORS 
 
Delete Appendix A6 
 
UNW has agreed to delete 
 
APPENDIX A7 - TRADES  

 
A7.03 As part of our package we are withdrawing this proposal.  
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COMPENSATION FOR TOOLS AND EQUIPMENT 
 
AMEND AND RENUMBER: 
 
A7.07   (1)  The Employer agrees to provide Journeypersons and Apprentices who are 

on strength September 1st with a $500 per year tool allowance to be 
ÉÎÃÌÕÄÅÄ ÉÎ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ÆÉÒÓÔ ÐÁÙ ÉÎ 3ÅÐÔÅÍÂÅÒȢ  

 
We have agreement with the UNW. 
 

(2)  The Employer also agrees to replace worn out tools used and owned by 
journeypersons and apprentices in the regular performance of their work.  
Whenever replacement is made, the new tool will be of a similar quality as 
the initial tool.  In situations where highly specialized tools not normally 
associated with a ÊÏÕÒÎÅÙÐÅÒÓÏÎȭÓ tool kit are required, they will be 
provided by the Employer, who will retain ownership of them.  The 
Employer shall assist employees in the purchase of tools and equipment 
used in the performance of their duties to the extent that employees shall be 
able ÔÏ ÐÕÒÃÈÁÓÅ ÔÈÅÓÅ ÔÏÏÌÓ ÁÎÄ ÅÑÕÉÐÍÅÎÔ ÁÔ ÔÈÅ %ÍÐÌÏÙÅÒȭÓ ÃÏÓÔ ÐÒÉÃÅȢ 

 
RENUMBER FORMER A7.10 

(3) Where an employee suffers a loss of tools or equipment in excess of $250.00 
used by him/her to perform his/her duties through fire or theft while such 
tools are stored on the Employer's premises or loss of tools or equipment in 
transit during travel on behalf of the Employer where the employee satisfies 
the Employer that a loss occurred such tools or equipment will be replaced 
by the Employer with tools and equipment at equal or similar quality. 

 
We have agreement with the UNW on changes and renumbering to A7.07(2) and (3) 
 
APPENDIX A8  APPRENTICES 
 
A8.02 As part of our package we are withdrawing this proposal.  
 
APPENDIX A9  COLLEGE EDUCATORS 
 
A9.01(a)(d)(e), and A9.02 to A9.14 inclusive, "instructor" includes adult educator. 
 
We have agreement with the UNW. 
 
A9.01 (a) It is recognized that within the College system, different program 

areas dictate different instructional requirements. It is further 
recognized that, in addition to instructional requirements, 
Instructors perform related professional responsibilities to support 
their instructional and administrative duties.   

 
We have agreement with the UNW. 
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The College instructional year will be two hundred (200) working days for 
each Instructor.  The Employer shall make every reasonable effort to 
schedule the working days between September 1 and June 30.  A working 
days shall consistent of 7.5 consecutive hours and the work week shall be 
37.5 hours, Monday to Friday. 

 
We have added back the definition of a working day being 7.5 consecutive hours of 
work.  Due to some courses being run through weekends, as well as field based 
education and culture camps, Monday to Friday still needs to be eliminated.  

 
(b) i. The annual workload for each Instructor shall be determined by  

 the program manager, who will consult with the Instructor by 
 May 31stȟ ×ÈÅÎÅÖÅÒ ÐÏÓÓÉÂÌÅȟ ÔÏ ÄÅÔÅÒÍÉÎÅ ÔÈÅ )ÎÓÔÒÕÃÔÏÒȭÓ 
 annual  workload for the following Scheduled Instructional Year 
 considering, but not limited to, the following factors:   

 
a. ÔÈÅ )ÎÓÔÒÕÃÔÏÒȭÓ ÅØÐÅÒÉÅÎÃÅ 
b. class size 
c. nature of course 
d. number of different courses 
e. mode of delivery 
f. evaluation methods 
g. spread of teaching hours in a day and week 
h. 3ÅÎÉÏÒ )ÎÓÔÒÕÃÔÏÒȭÓ ÁÄÍÉÎÉÓÔÒÁÔÉÖÅ ÄÕÔÉÅÓ  
i. practicums /internships 
j. workload of other Instructors in the program 
k. field based education/culture camps 
l. curriculum development 

 
ii. The annual workload for newly hired Instructors will be 

determined as soon as possible following their appointment. 
 

iii. Where re-assignment is necessary, notification of re-assignment 
will be provided to the Instructor as soon as possible. 

 
iv. If an Instructor disagrees with his/her annual workload, he/she 

shall first attempt to resolve the issue with the program manager. 
v. If within five (5) working days the issue is not resolved, the 

Instructor shall attempt to resolve the issue with the program 
ÍÁÎÁÇÅÒȭÓ ÓÕÐÅÒÖÉÓÏÒȢ  

 
(c) Instructors shall set aside and post one (1) hour per week per course 

instructed outside of regular teaching hours to meet with students. 
 

7Å ÈÁÖÅ ÁÍÅÎÄÅÄ ÏÕÒ ÐÒÏÐÏÓÁÌ ÁÎÄ ÁÃÃÅÐÔÅÄ ÔÈÅ 5.7ȭÓ ÌÁÎÇÕÁÇÅȢ 
 

(d) Instructors who are required by the Employer to work in excess of  the 
200 day instructional year or in excess of 37.5 hours per week shall 
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receive overtime in accordance with Article 23 except when 
Instructors are assigned field based education. 

 
  Instructors who are assigned field based education will be paid, in 

ÁÄÄÉÔÉÏÎ ÔÏ ÔÈÅ )ÎÓÔÒÕÃÔÏÒȭÓ ÒÅÇÕÌÁÒ ÐÁÙȟ ÐÁÙ ÆÏÒ ÓÉØ ÁÄÄÉÔÉÏÎÁÌ ÈÏÕÒÓ 
at the rate of time and a half (1 ½) for each twenty-four (24) hour 
period of such assignment.   

  
(e) Annual salary is calculated on the basis of an Instructor working 200 days 

per instructional year. 
 
 The pay rate for Adult Educators in training or underfill 

circumstances and hired with less than a Bachelor of Education 
degree and/or no credentials in Adult Education will be: 

 
i. One (1) year Training Program 

 Year one: 90% of Basic Adult Educator Salary 
 

ii. Two (2) year Training Program 
Year One: 80% of Basic Adult Educator Salary 
Year Two: 90% of Basic Adult Educator Salary 

 
A6 previously provided the above provision for Adult Educators in Training.  We have 
moved the provision and increased the rates. 
 

(f) The Instructor shall have a minimum of one week without teaching hours 
class contact between courses. 

 
The UNW has agreed to this change. 
 

(g) An IÎÓÔÒÕÃÔÏÒȭÓ ÖÁÃÁÔÉÏÎ ÌÅÁÖÅ ÔÁËÅÎ ÂÅÔ×ÅÅÎ ÔÈÅ ÅÎÄ ÏÆ ÔÈÁÔ IÎÓÔÒÕÃÔÏÒȭÓ 
Scheduled Instructional Year and the start of the IÎÓÔÒÕÃÔÏÒȭÓ ÎÅØÔ 
Scheduled Instructional Year shall not be counted as working days for that 
Instructor.   

 
This proposal is currently AύȢτυ ɉÆɊȢ  %ÁÃÈ )ÎÓÔÒÕÃÔÏÒȭÓ ÉÎÓÔÒÕÃÔÉÏÎÁÌ ÙÅÁÒ ÍÁÙ ÂÅ 
different depending on the courses being delivered and their location.  We need to 
reflect the reality of these differing individualized instructional years. 

 
(h) Ȱ)ÎÓÔÒÕÃÔÏÒȱ ÍÅÁÎÓ ÁÎ Aurora College instructor with instructional 

responsibilities as identified in his/her job description and includes: 
Instructors, Senior Instructors, Program Heads, and Adult Educators.  

 
The UNW has agreed to this definition. 

 
(i) Ȱ!ÄÕÌÔ %ÄÕÃÁÔÏÒȱ ÍÅÁÎÓ Á ÃÏÍÍÕÎÉÔÙ !ÄÕÌÔ %ÄÕÃÁÔÏÒ ×ÈÏ ÆÁÃÉÌÉÔÁÔÅÓ 

and provides academic and administrative leadership for the 
effective delivery of a full range of literacy, academic, skills based 
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and Developmental Studies programming at the Community 
Learning Centre and also instructs in a variety of subject areas.  

 
The UNW has agreed to this definition. 
 

(j) Ȱ3ÃÈÅÄÕÌÅÄ )ÎÓÔÒÕÃÔÉÏÎÁÌ 9ÅÁÒȱ ÍÅÁÎÓ ÁÎ ÉÎÄÉÖÉÄÕÁÌ )ÎÓÔÒÕÃÔÏÒȭÓ 
instructional year, as approved by the Campus Director. 

 
VACATION LEAVE 

 
A9.02 The following clauses of Article 18 do not apply: 
 
  18.01   18.02(1)(e)(iii) 
  18.04    
 

(a) As part of our package we are withdrawing this proposal.  
 
 (b) Instructors shall have a total of forty-six (46) days of vacation leave. 

Instructors hired on other than an indeterminate  a full time status shall 
earn their vacation leave entitlement on a prorated basis. 

 
 (c) Where in any vacation year an employee has not been granted all of the 

vacation leave credited to her/him, the unused portion of his/her 
vacation leave up to a maximum of twenty (20) days leave shall be 
carried over into the following vacation year.  Earned but unused 
vacation leave credits in excess of twenty (20) days shall be paid in cash 
at the employee's daily rate of pay as at March 31 of the previous vacation 
year. 

 
A9.03 Instructors shall be granted leave with pay for the work days between Boxing 

Day and New Year's Day, with no charge against any leave credits. 
 

PROFESSIONAL DEVELOPMENT COMMITTEES 
 
A9.04 (1) A consideration when allocating professional development 

funding is maintaining professional designations of College 
Educators/InstructorsȢ )Ô ÉÓ ÔÈÅ #ÏÌÌÅÇÅ %ÄÕÃÁÔÏÒȭÓȾ)ÎÓÔÒÕÃÔÏÒȭÓ 
responsibility to ensure that his/her required credentials are 
current and maintained. 

   
  There shall be a Professional Development Committee for Aurora College.  

The Professional Development Committee in each College will consist of a 
total of seven (7) members. 

 
  The Heads, Counselors, Librarians and Aurora Research Institute 

Managers Members of the Committee shall be appointed through 
nomination and election for the College in each of the first five areas listed 
below and shall be full-time instructors of the College represented.  (For 
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the purposes of Professional Development only, the term instructor shall 
include Chairpersons, Directors of Community Programs, Department). 
Ȱ#ÏÌÌÅÇÅ %ÄÕÃÁÔÏÒÓȾ)ÎÓÔÒÕÃÔÏÒÓȱ ÆÏÒ ÔÈÅ ÐÕÒÐÏÓÅ ÏÆ 0ÒÏÆÅÓÓÉÏÎÁÌ 
Development  only means Instructors (including Senior 
Instructors, Program Heads and Adult Educators), Chairs, Program 
Coordinators, Coordinators of Community Programs, Counselors, 
Librarians, and Aurora College Research Institute Managers. 

 
WEST: 

i. Aurora Campus, Beaufort-Delta and Sahtu and Inuvik Regions (1 member) 
ii. Yellowknife/ Campus and North Slave Region (1 member) 

iii. Community Program - Adult Educators (1 member) 
iv. Thebacha Campus, South Slave and Deh Cho and Fort Smith Regions (2 

members) 
v. Librarians/Counselors/Program Chairpersons/Community Program 

  Directors  and the Aurora Research Institute (1 member) 
vi. President or his/her Appointee (1 member) 

  Total = 7 members 
 
  (a) The Committee shall choose a chairperson; 
  (b) The normal term of office is two years; 
  (c) To ensure continuity, three members will be elected each year.  In 

the first year, however, three members will be elected for a one 
year appointment; 

  (d) Notwithstanding the above Committee structure, the Committee 
shall endeavor to have at least one representative from each of the 
three areas of study, Diploma Programs, Trades and Applied 
Studies Developmental Studies; Certificate, Diploma and 
Degree Programs; and Trades. 

 
 (2) Terms of Reference 
 
  The terms of reference for the Committee include the following items: 
 
  (a) to develop clear guidelines for the effective and efficient operation 

of the Professional Development Committee; 
  (b) to inform all instructors of the professional development courses, 

seminars, conferences and workshops that are available and of 
interest to instructors; to develop and maintain a Professional 
Development Guidelines manual for reference and 
distribution; 

  (c) to determine the individual professional development needs of 
College Educators/Instructors in line with requirements of the 
College; 

  (d) to develop an on-going professional development program 
designed to meet identified development needs of all College 
Educators/Instructors within the limits of funds available; 
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  (e) to develop a working budget which will provide for the 
professional development program for College 
Educators/Instructors; 

  (f) to provide for appropriate evaluation procedures for the 
professional development program; 

(g) to prepare an annual report of the activities which have been 
identified and undertaken by the Professional Development 
Committee for submission to the Board of Governors. 

 
(3) All meetings and administrative work of the Professional Development 

Committee shall be held during normal working hours. 
 

PROFESSIONAL DEVELOPMENT FUNDING 
 
A9.05 (1) Funds will be provided by the College for professional development 

activities ÃÏÎÓÉÓÔÅÎÔ ×ÉÔÈ ÔÈÅ #ÏÌÌÅÇÅȭÓ ÇÏÁÌÓ ÁÎÄ ÏÂÊÅÃÔÉÖÅÓ. 
 
 (2) (a) The funding provided by the College shall represent an amount 

equal to 3% of the College's indeterminate, seasonal or term 
full-time College Educator/Instructor salaries.  The College will 
annually replenish the fund by an amount equal to the lesser of:  

  
i. 3% of indeterminate, seasonal or term full-time 

College Educator/Instructor salaries at April 1st of the 
year the leave will be taken; or  

ii. the amount required to bring the fund to a balance of 
$350,000 as of April 1st. 

 
   This fund is established for long-term training. 
 
7Å ÃÁÎ ÁÇÒÅÅ ÉÎ ÐÒÉÎÃÉÐÌÅ ×ÉÔÈ ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÁÌȢ  7Å ÈÁÖÅ ÁÍÅÎÄÅÄ ÏÕÒ ÐÒÏÐÏÓÁÌ ÔÏ 
make this article consistent with Article A9.07(2).  We have also proposed a change 
consistent with our proposal to address the Professional Development fund levels. 
As part of the entire monetary package, we can agree to this language. 
 
  (b) Any funding Professional Development Education and 

Training Funds  from sources other than the College shall be 
administered by the Professional Development Committee and 
shall not be considered as part of the funding provided in Clause 
A9.05(2)(a). 

 
(c) In addition to the above, a short term training fund shall be set up 

equivalent to seven hundred and fifty dollars ($750) per year per 
indeterminate, seasonal or term full-time College 
Educator/Instructor to be administered by the Program Heads.  

 
We agree in principle with this change.  We have amended our proposal to make this 
article consistent with Article A9.07(2).   
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As part of the entire monetary package, we can agree to this language. 
 
 (3) Professional development training funds shall be used for educational 

purposes only except as provided in A9.05 (4).   
 

 (4) The Professional Development Committee may authorize the 
expenditure of up to 5% of the annual funding allocation under 
A9.05 (2)(a) to cover travel, meal and accommodation costs for one 
or two face to face meetings per year, the cost of teleconference 
calls, or the preparation and distribution of promotion and 
awareness materials to College Educators/Instructors.  
Expenditures under this paragraph must be formally approved by 
the Committee. 

 
TYPES OF PROFESSIONAL DEVELOPMENT 

OPPORTUNITIES, WHICH SHALL BE AVAILABLE 
 

A9.06 (1) Long-term education and training: 
  (a) Educational Leave; 
 
  (b) Professional Experience Leave; 
 
  (c) Leave Without Pay; 
 

(d) Audit of apprenticeship courses for upgrading of technical skills 
not less than 6 weeks duration; 

  
(e) Staff exchange - national or international; 
(f) Distance Education (programs offered by a recognized and 

accredited university or college): 
 

i. With a request for Leave for those applicants who wish to 
pursue their program studies on a full or part-time basis; 

 
ii. With no request for Leave for those applicants who are 

pursuing their program studies on a course by course 
basis outside their scheduled work hours. 

 
 (2) Short-term education and training: 
 

(a) Distance Education (programs offered by a recognized and 
accredited university or college) or short course attendance 
and correspondence courses;  

 
(b) Conferences, seminars and workshops. 

 
(c)  Audit of apprenticeship courses for upgrading of technical 

skills of less than 6 weeks duration. 



GNWT Response to UNW   

GNWT response on outstanding issues  Page 37 of 55 
April 9th, 2009 

LONG-TERM EDUCATION AND TRAINING REGULATIONS 
 
A9.07 Educational Leave and Distance Education 
 
 (1) Educational Leave shall be defined as leave for academic education and  

training (including trade school training) and unpaid industrial 
experience. 

 
(2) Any indeterminate, seasonal, or term full-time College 

Educator/Instructor shall be eligible for Education Leave or Distance 
Education program funding after three (3) years of employment 
with the College as a College Educator/Instructor.  Seasonal 
employees may be considered on a pro-rated basis. 

 
On February 24th, 2009 we provided the UNW with proposed language on this article.  
Later that day the UNW told us their only concern was that they did not want the word 
ȰÉÎÄÅÔÅÒÍÉÎÁÔÅȱ ÁÆÔÅÒ ÓÅÁÓÏÎÁÌ ÉÎ ÔÈÉÓ ÁÒÔÉÃÌÅȢ  
 
On February 25thȟ φττύ ×Å ÁÇÒÅÅÄ ×ÉÔÈ ÔÈÅ 5.7ȭÓ ÁÍÅÎÄÍÅÎÔÓ ÁÎÄ ÒÅÍÏÖÅÄ ÔÈÅ ×ÏÒÄ 
ȰÉÎÄÅÔÅÒÍÉÎÁÔÅȱȢ  
 

(3) The Professional Development Committee shall review all applications 
for Educational Leave for their respective College including Distance 
Education Programs.  The major selection criteria shall be the 
applicability and value of the training program to the requirements of 
the College.  The granting of Educational Leave shall not result in the 
overloading of other instructors.  The request by an instructor for 
Educational Leave shall be accompanied by a recommendation by the 
Head of the program from the program manager and the Campus 
Director/Director of the Aurora Research Institute. 

 
(4) Applications for Long Term Educational Leave shall be submitted to the 

Professional Development Committee no later than January 15th for the 
following academic year  (ie: Fall semester); and April 30 for Winter and 
Spring semesters.  The Committee shall reach a decision no later than 
March 31st for Fall Semester start and June 30th for the Winter and Spring 
start Applications for Long-term Education and Training as defined 
in A9.06 (1) will be reviewed twice a year by the Professional 
Development Committee.   The Committee shall reach a decision 
no later than October 31st for applications submitted by 
September 30th, and no later than April 30th for applications 
submitted by March 31st. Applications for Summer and Short Term 
educational leave shall be submitted to the Professional Development 
Committee no later than March 31st.  The Committee shall reach a 
decision no later than April 30th.  No applications will be reviewed 
during the months of July or August.  
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 (5) Applications to the Committee must be in writing and completed in 
accordance with the guidelines set out by the Committee. 

 
 (6) The decision of the Professional Development Committee shall be by 

majority and shall be final. All notifications to applicants shall be done 
in writing by the Chair of the Committee.  

 
 (7) Educational Leave shall be granted for a period of no more than twelve 

(12) consecutive months.  Under normal circumstances, no member shall 
be granted more than two (2) leaves within a period of six consecutive 
years. 

 
 (8) The following entitlement shall be granted to an employee receiving leave 

under Clause A9.07: 
  
  (i)  An allowance based on the number of completed years of service 

of   a  instructor  College Educator/Instructor as follows: 
 
   (a) An allowance of (50%) fifty percent of salary for College 

Educators/Instructors with (3) three completed years of 
service. 

 
   (b) An allowance of (55%) fifty-five percent of salary for 

College Educators/Instructors with (4) four completed 
years of service. 

 
   (c) An allowance of (60%) sixty percent of salary for College 

Educators/Instructors with (5) five completed years of 
service. 

 
   (d) An allowance of (65%) sixty-five percent of salary for 

College Educators/Instructors with (6) six completed 
years of service. 

 
   (e) An allowance of (70%) seventy percent of salary for 

College Educators/Instructors with (7) seven completed 
years of service. 

 
   (f) An allowance of (75%) seventy-five percent of salary for 

College Educators/Instructors with (8) eight completed 
years of service. 

 
(g) An allowance of (80%) eighty percent of salary for 
 College Educators/Instructors with (9) nine completed 

years of service. 
 

  (ii) Where leave is granted for a full academic year of study, the 
College Educator/Instructor shall receive tuition and required 
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textbooks, traveling and removal expenses from his/her place of 
employment to the location of the educational institution 
approved by each Professional Development Committee and 
return removal and travel expenses to his/her place of 
employment. 

 
  (iii) Where leave is granted for other than a full academic year but not 

less than six weeks, the College Educator/Instructor shall receive 
tuition and required textbooks, transportation to and from the 
educational institution, and an accommodation allowance of a 
maximum of $500 per week. 

 
We increased this amount ÔÏ ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÁÌ ÏÆ ΕωττȢττȢ 
 
  (iv) An allowance from the Fund equivalent to 100% of present 

salary will be paid to instructors granted Educational Leave, when:  
 
   (a) an instructor whose skills become technically obsolete 

requires retraining to satisfactorily carry out his/her work; 
and/or  

 
(b) an instructor agrees to undertake a full course of studies at 

the request of the President when qualified persons cannot be 
recruited to carry out essential work. 

 
(c) Where leave is granted for no more than six (6) weeks, 

instructors shall receive full or partial funding for tuition and 
transportation to and from the accredited educational 
institution to a maximum of two thousand dollars ($2,000.00) 
upon production of all relevant receipts and transcripts of 
marks.  All course work must be taken at an accredited college 
or university. 

 
 (9) College Educators/Instructors granted Educational Leave shall retain 

their positions and seniority as per the Agreement and shall receive all 
other benefits pursuant to this Agreement. 

 
 (10) College Educators/Instructors granted Educational Leave shall serve 

the College for a period equal to two (2) times the length of Educational 
Leave immediately following Educational Leave. 

 
 (11) An College Educators/Instructors not returning to the College must 

immediately repay all monies, plus accumulated interest (prime plus 
2%), paid by the College.  An College Educators/Instructors returning 
to service at the College, but not fulfilling his/her commitments shall 
repay a proportionate amount plus accumulated interest (prime plus 
2%), within three (3) months of terminating employment. 
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 (12) In case of termination of appointment by the College, the College shall 
release the College Educators/Instructors from all liabilities under the 
terms of the Agreement. 

 
(13) Any funds not used for the designated purposes shall be repaid, plus 

accumulated interest (prime plus 2%), by the instructor. 
 

(14) An College Educators/Instructors who fails to complete his/her course, 
may be required to repay all monies, plus interest (prime plus 2%) 
subject to the conditions set by the Committee. 

 
(15) Term College Educators/Instructors who have been with the College 

for three (3) or more years may be eligible to apply for Education Leave if 
the following conditions are met: 
 
(i) for the Committee to consider a term College 
%ÄÕÃÁÔÏÒȭÓȾ)ÎÓÔÒÕÃÔÏÒȭÓ Education Leave application, the College 
%ÄÕÃÁÔÏÒȭÓȾ)ÎÓÔÒÕÃÔÏÒȭÓ term must not end sooner than the end of 
the Education Leave plus a period of service to the College two (2) 
times the length of the Education Leave; and 

 
(ii) if the #ÏÌÌÅÇÅ %ÄÕÃÁÔÏÒȭÓȾ)ÎÓÔÒÕÃÔÏÒȭÓ term is shorter than the 

period required in (i) above, then the Committee, in order to consider 
the application, would have to receive a letter from the College 
President guaranteeing that, should the application be approved, the 
#ÏÌÌÅÇÅ %ÄÕÃÁÔÏÒȭÓȾ)ÎÓÔÒÕÃÔÏÒȭÓ term would be extended to end no 
sooner than the end of the Education Leave plus a period of service to 
the College two (2) times the length of the Education Leave. 

 
(16) Ȱ3ÕÍÍÅÒ 3ÅÓÓÉÏÎÓȱ ÒÅÆÅÒÓ ÔÏ ÔÈÅ ÐÅÒÉÏÄ ÉÎ ×ÈÉÃÈ Án College 

Educators/Instructors uses his/her annual leave to take credit courses 
toward a program of study at an accredited educational institution for a 
period of study greater than two (2) and less than thirteen (13) weeks. 

 
(17) Indeterminate College Educators/Instructors may be eligible for 

Summer Session assistance immediately after being hired. 
 

(18) Term College Educators/Instructors whose term of employment is for 
two or more years may be eligible for Summer Session assistance 
immediately after being hired. 

 
(19) College Educators/Instructors using their annual leave for professional 

development activities as defined under Summer Session, may be eligible 
for assistance as follows: 

 
(a) For a period of study greater than two (2) weeks and less than 

six (6) weeks, the Committee may pay tuition and an 
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accommodation allowance of $500 per week for the duration of 
the study period. 

 
We increased this amount ÔÏ ÔÈÅ 5.7ȭÓ ÐÒÏÐÏÓÁÌ ÏÆ ΕωττȢττȢ 

 
(b) For a period of study equal to or greater than (6) weeks and less 

than thirteen (13) weeks, the Committee may pay tuition, and 
accommodation allowance of $500 per week for the duration of 
the study period, and travel expenses equal to the cheapest air 
fare or kilometorage, whichever is lowest, to and from the 
educational institution. 

 
We increased this amount to $500.00. 
 

PROFESSIONAL EXPERIENCE LEAVE 
 
A9.08 (1) Professional Experience Leave shall be defined as leave for professional 

experiences through paid employment in business, industry, government, 
community or foreign service, or education. 

 
 (2) Any indeterminate, seasonal, or full-time term College Educator 

/Instructor shall be eligible for Professional Experience Leave. 
 
 (3) Applications to the Professional Development Committee must be in 

writing, and recommended by the program manager and the Campus 
Director. 

 
 (4) The decision of the Professional Development Committee shall be by 

majority and shall be final. 
 

(5) Except in the case of Foreign Service Professional Experience Leave, no 
leave shall be granted for more than twelve (12) consecutive months.  
Under normal circumstances, no member will be granted more than two 
(2) leaves within a period of four (4) consecutive years. 

 
 (6) The Professional Development Committee may pay an amount sufficient 

to make salaries equal to current salary at the 100% level. 
 
 (7) An College Educator/Instructor seconded to a "Temporary Employer" as 

per Clause A9.08(8) for Foreign Service to two (2) years or less shall be 
seconded at no expense to the College.  In the event that the salary of the 
member seconded is less than 100%, remuneration may be paid as per 
Clause A9.08(6). 

 
(8) "Temporary Employer" shall refer to the Canadian International 

Development Agency, Canadian University Students Overseas, World 
University Service, Canadian Executive Services Overseas, United Nations, 
United Bank, Canadian Armed Forces, a university or college, or any 
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similar agency supplying aid to Third World developing countries. It 
does not include private profit-making organizations under contract to 
perform such services. 

 
 (9) To ensure that the College knows the remuneration that may be paid by 

the College to the College Educator/Instructor on Professional 
Experience Leave, the College Educator/Instructor must keep the 
College informed of his/her salary while on Professional Experience 
Leave. 

 
 (10) The maximum number of College Educators/Instructors on Professional 

Experience Leave at any one time shall be determined by the Professional 
Development Committee. 

 
 (11) In the event that the College pays remuneration equal to fifty percent 

(50%) or greater of the College Educator/IÎÓÔÒÕÃÔÏÒȭÓ ÁÎÎÕÁÌ ÓÁÌary, the 
member College Educator/Instructor shall serve the College for a 
period of time equal to the time served in Professional Experience Leave. 

 
 (12) An College Educator/Instructor not returning to the College must repay 

all remuneration plus accumulated interest (prime plus 2%) paid by the 
College.  An College Educator/Instructor returning to service to the 
College, but not fulfilling his/her commitment shall repay a proportionate 
amount plus accumulated interest (prime plus 2%) to the College within 
six (6) months of terminating employment. 

 
 (13) In case of termination of appointment by the College, the College shall 

release the College Educator/Instructor from all liabilities under the 
terms of this Agreement. 

 
 (14) The College shall assure the College Educator/Instructor of his/her 

regular position and seniority upon completion of his/her Professional 
Experience Leave. In the event that the leave is terminated prior to the 
date originally agreed to, and if the member College 
Educator/Instructor desires to return to the College at that time, he/she 
will be permitted to do so only if satisfactory arrangements can be made 
with the President in consultation with the Head of the program. 

 
 (15) College Educator/Instructors granted Professional Experience Leave 

shall retain their positions and seniority as per the Agreement and shall 
receive all other benefits pursuant to this Agreement. 

 
AUDIT OF APPRENTICESHIP COURSES FOR UPGRADING 

 
A9.09 (1) "Audit of Apprenticeship Courses for Upgrading" shall refer to leave for 

the purpose of auditing a course for which the College 
Educator/Instructor already has credit.  The purpose of this audit shall 
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be to refresh and upgrade the College Educator/IÎÓÔÒÕÃÔÏÒȭÓ ÁÒÅÁ ÏÆ 
expertise. 

 
 (2) Applications to the  appropriate Professional Development Committee 

must be in writing and recommended by the program manager and 
Campus Director. 

 
 (3) The decision of the Professional Development Committee shall be by 

majority and shall be final. 
 

(4) Remuneration while on leave for Audit of Apprenticeship Courses for 
Upgrading shall be 100% of salary and all benefits. 

 
(5)  College Educators/Instructors on leave for Audit of Apprenticeship 

Courses for Upgrading shall be paid tuition (if applicable), travel 
expenses limited to transportation to and from the training site, and 
$500 a week as an accommodation allowance.  

 
We increased this amount to $500.00. 
 

LEAVE WITHOUT PAY OR ALLOWANCES 
 
A9.10 (1) Where operational requirements permit, leave without pay or allowances 

may be granted in special circumstances to an College 
Educator/Instructor provided that the College Educator/Instructor 
does not have current vacation available to him.  Leave without pay or 
allowances may be granted to take further training, to gain further 
experience, or to seek personal development. Requests for such leave 
must be submitted at least twelve (12) weeks in advance of the 
anticipated date of commencement of such leave, before such requests 
can be considered. 

 
 (2) Time limits, pursuant to Clause A9.10(1) shall be waived when it can be 

established that the College Educator/Instructor was unable to comply 
with the time limits specified. 

 
 (3) An College Educator/Instructor on leave without pay shall give the 

College granting leave written notice by double registered mail of his/her 
intention to return or resign at least ninety (90) calendar days before 
his/her designated date of return.  Otherwise the position will not be held 
open for the College Educator/Instructor. 

 
 (4) College Educators/Instructors on leave without pay shall have the right 

to pay into all normal benefit packages including the Employer's share if 
required. 

 
SHORT-TERM TRAINING 
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A9.11 Short Course Attendance and Correspondence Courses 
 (1) Short courses or programs offered by institutions such as Territorial, 

Federal, or Provincial Governments, universities, colleges, companies or 
private business that may assist an College Educator/Instructor in 
his/her duties or potential employment within the College, shall be 
requested through the Head of the Program program manager and the 
Campus Director. 

  Such requests shall be accompanied by a statement of the name of the 
course, location, duration, costs and reasons for the request, explaining 
why such a course would be beneficial to the College 
Educator/Instructor and to Aurora College. 

 
 (2) Cost for such courses including accommodation, transportation, tuition, 

books, etc., upon approval by the Program Head program manager shall 
be paid out of the Short-Term Training Fund. 

 
CONFERENCES, SEMINARS AND WORKSHOPS 

 
A9.12 (1) Attendance at conferences, seminars or workshops that are directly 

related to an College Educator/Instructor's duties within his/her 
respective Department may be approved by the Program Head 
recommended by the program manager to the Campus Director for 
approval. 

 
 (2) Costs for such conferences, seminars or workshops, including 

accommodation, transportation, tuition, books, etc., shall be paid out of 
the Short-Term Training Fund. 

 
TRAINING FOR NEW OR CONTINUING INSTRUCTORS REGULATIONS 

 
A9.13 (1) College Educator/Instructor training courses may be made available, 

preferably through the College.  In some instances, the President might 
determine that attendance is mandatory. 

 
 (2) Costs for such training shall not come out of Professional Development 

Funds where the course is made mandatory. 
 

OTHER ITEMS 
 
A9.14 Notwithstanding any of the regulations cited in Clause A9.07, College 

Educator/Instructors seeking Long Term Education and Training for reasons 
of redundancy may be given top priority.  

 
).3425#4/23ȭ 42!).).' 

 
A9.15     Instructors hired after December 6, 1984 will have completed, or will be 

required to complete six (6) weeks of full time coursework in adult education 
in the first two (2) years of employment.  This coursework includes as a 
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minimum, modules in needs analysis, planning instruction, delivery techniques 
and evaluating learning performance.  Equivalent training or a demonstrated 
capability in training can be accepted in lieu of the formal coursework.  The 
Review Committee will assess the qualifications of newly hired instructors in 
this area and specify if any further training must be undertaken.  
Indeterminate Instructors are also required to complete a certificate in 
Adult Education. This certificate must be completed within five (5) years 
of hire.  

 
 Newly hired IÎÓÔÒÕÃÔÏÒÓ ×ÈÏ ÒÅÑÕÉÒÅ ÉÎÓÔÒÕÃÔÏÒÓȭ ÔÒÁÉÎÉÎÇ ×ÈÉÃÈ ÒÅÑÕÉÒÅÓ ÍÏÒÅ 

time than the professional development time available to them in their first 
year, will be eligible to move to the next step of the pay range for their position 
provided they have satisfÁÃÔÏÒÉÌÙ ÃÏÍÐÌÅÔÅÄ ÔÈÅ ÆÉÒÓÔ ÐÏÒÔÉÏÎ ÏÆ ÉÎÓÔÒÕÃÔÏÒÓȭ 
training and they have performed satisfactorily. 

     
No further step progression will be permitted until the remaining portion of 
ÉÎÓÔÒÕÃÔÏÒÓȭ ÔÒÁÉÎÉÎÇ ÈÁÓ ÂÅÅÎ ÓÁÔÉÓÆÁÃÔÏÒÉÌÙ ÃÏÍÐÌÅÔÅÄ. 

 
NOTIFICATION 

 
New Instructors shall be informed in their job offer of their placement on the 
grid and whether they require any further training in adult education. For 
newly hired instructors, the Selection Board may act as the Educational 
Review Committee. 

 
A9.16 SENIOR INSTRUCTOR ALLOWANCE 
 
 Instructors who are required to supervise and/or coordinate the work of 

other Instructors, in addition to performing instructional duties in their area 
ÏÆ ÓÐÅÃÉÁÌÔÙȟ ×ÉÌÌ ÂÅ ÐÁÉÄ Á 3ÅÎÉÏÒ )ÎÓÔÒÕÃÔÏÒȭÓ ÁÌÌÏ×ÁÎÃÅ ÏÆ $2,500 per year. 
0ÁÙÍÅÎÔ ÏÆ ÔÈÅ 3ÅÎÉÏÒ )ÎÓÔÒÕÃÔÏÒȭÓ ÁÌÌÏ×ÁÎÃÅ ÔÏ ÁÎ ÉÎÄÉÖÉÄÕÁÌ Instructor will 
end if that Instructor ceases to supervise and/or coordinate the work of 
other Instructors. 

 
We propose an initial increase of $200 and then to increase this allowance by the 
same percentage as the percentage increase to the pay grid in each year of this 
agreement.  
 
A9.17 APPOINTMENT 
 
 New employees College Educators (Instructor, Chair, Program Head, 

Coordinator, or Adult Educator) will be assigned to Step 1 (one): 
 

1. For each full academic year of post secondary teaching experience, they 
will be given one additional step; 
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2. For each full two (2) year period of elementary or secondary school 
teaching or instruction in an NWT young offenders facility directly related 
to the subject which they instruct, they will be given an additional step; 

 
3. For each full two (2) year period of work experience directly related to the 

subject which they instruct, they will be given one additional step. 
 
NOTE: 
 The foregoing criteria apply without limit except for new College Educators 

(Instructor, Chair, Program Head, Coordinator, or Adult Educator)  who 
do not have the approved course work in adult education or its equivalent.  
The maximum experience level at which such Instructors may be appointed is 
Step 4 (four).  New Instructors who satisfactorily complete the required adult 
education coursework in their first year shall have their full experience 
applied retroactive to their date of hire. 

 
A9.18 NEW:  As part of our package we are withdrawing this proposal.  
 
APPENDIX A10  HEALTH CARE PRACTITIONERS 
 
All of the provisions of the Collective Agreement shall apply to the employees of 
Government hospitals and health care facilities except as modified by this Appendix. In any 
case where a provision contained in this Appendix conflicts with a provision of the 
Collective Agreement, the provision contained in this Appendix shall prevail. 
 
The following Articles of the Agreement are modified: 
 
ARTICLE 16 

DESIGNATED PAID HOLIDAYS 
DELETE 16.03 (i) and (ii)  
 
16.03 (i) When a designated paid holiday coincides with an employee's day of rest, 

the holiday shall be moved to another working day requested by the 
employee, and approved by the Employer, or if operational requirements 
do not permit the time off, a lieu day shall be credited to the employee for 
use at a later date. 

 
 (ii) An employee scheduled to work on a designated paid holiday shall be 

paid at the applicable overtime rate for all hours worked from 00:01 to 
24:00 on the designated holiday.  

 
We are replacing the provisions dealing with designated paid holidays with the 
creation of a bank of leave for these holidays, similar to that provided for other shift 
work employees.  This change applies only to healthcare workers who work shifts. 
 
Currently this has only been applied to healthcare workers who work shifts.  Workers 
who do not work shifts fall under the provisions of Article 16 in the main body of the 
collective agreement. 
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(e) (i) On April 1 of each year a full-time employee scheduled to 
work outside the standard hours of work shall be entitled 
to a designated paid holiday bank equivalent to the 
number of designated paid holidays as specified in Article 
16 in the current fiscal year multiplied by 7.5 hours. 

 
(ii) Banked hours shall be taken at a time mutually agreeable to 

the Employer and the employee.  Any unused banked hours 
shall be paid out at the end of the fiscal year. 

 
We cannot guarantee that any employee will be entitled a day off on a designated 
paid holiday.  What we do guarantee is that if they work on designated paid holiday 
they are paid not only for the day itself, but also overtime (at double time) for all 
hours worked.  This is the situation for all employees, be they shift workers or non-
shift workers. 
 

(iii) When more than one (1) employee requests time off with 
pay for these purposes and for operational reasons not all 
employees are granted the leave, length of service with the 
Employer shall be the sole deciding factor. 

 
(iv) When one employee applies for annual leave and another 

employee(s) applies for banked hours off under this 
article, the request of the employee applying for annual 
leave shall receive first preference. 

 
(f) When an employee is required to work on a designated paid 

holiday as part of the employee's regularly scheduled hours of 
duty or as overtime when the employee is not scheduled to work, 
the employee shall be paid in addition to the hours the employee 
has banked had the employee not worked on the holiday twice 
(2X) the employee's straight time rate for all hours worked.  

 
(g) An employee scheduled to work on a designated paid holiday shall 

be paid at the applicable overtime rate for all hours worked from 
00:01 to 24:00 on the designated paid holiday. 

 
APPENDIX A10  

 
HEALTH CARE PRACTITIONERS WORKERS 
 
A10.A     LAUNDRY POLICY 
 
 Special wearing apparel required by the Employer to be worn by employees 

while on duty will be provided and laundered by the Employer free of charge to 
the employee.  It being understood that such special apparel shall remain the 
property of the Employer. 
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 Uniforms and clothing purchased by the employee will not be laundered by the 
Employer.  However, each employee who is required to wear a uniform shall be 
paid an allowance of thirty five dollars ($35.00) twenty-five dollars ($25.00) 
per month to assist in the purchase and cleaning of the uniforms. 

 
As part of the entire monetary package we believe that the amounts in this article 
could increase.   
 
A10.B  MODIFIED WORK WEEK 
 
 The parties to this Collective Agreement, the Government of the Northwest 

Territories and the Union, in order to make possible the compressed work week, 
do hereby mutually agree to interpret all Articles of the Collective Agreement in 
such a manner as to take into account the effect of the extended work day and 
the resultant compressed work week. 

 
A10.B6. DESIGNATED PAID HOLIDAYS 
 
 DELETE (1) An employee working an extended work day and compressed 

work week shall be entitled to the designated paid holidays as 
specified in Article 16 and shall be paid for same at the employee's 
basic rate for 7.5 hours. 

 
REPLACE WITH (1) On April 1 of each year a full-time employee working an 

extended work day and compressed work week shall be entitled 
to a designated paid holiday bank equivalent to the number 
of designated paid holidays as specified in Article 16 in the 
current fiscal year multiplied by 7.5 hours. 

 
 DELETE (2) When a day designated as a holiday under Clause 16.01 coincides 

with an employee's day of rest, the employee shall be paid for the 
holiday at the employee's basic rate for 7.5 hours, or at the 
employee's request, the holiday shall be taken at a later date. 

NEW: 
(2) Banked hours shall be taken at a time mutually 

agreeable to the Employer and the employee.  Any 
unused banked hours shall be paid out at the end of the 
fiscal year. 

 
(3) When more than one (1) employee requests time off 

with pay for these purposes and for operational reasons 
not all employees are granted the leave, length of 
service with the Employer shall be the sole deciding 
factor. 

 
(4) When one employee(s) applies for annual leave and 

another employee(s) applies for banked hours off 
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under this article, the request of the employee applying 
for annual leave shall receive first preference. 

 
RENUMBER AND AMEND  

(5) When an employee is required to work on a designated paid 
holiday as part of the employee's regularly scheduled hours of 
duty or as overtime when the employee is not scheduled to 
work, the employee shall be paid in addition to the hours the 
employee has banked had the employee not worked on the 
holiday twice (2) the employee's straight time rate for all 
hours worked; 

 
DELETE (3)(a) (b) AND INCORPORATE INTO (5) ABOVE:  
   (a) twice (2) the employee's straight time rate for all hours 

worked; 
 
 DELETE  (b) an equivalent combination of cash and a day of leave at a 
    later date convenient to both the employee and the Employer. 
 
RENUMBER (6) An employee scheduled to work on a designated paid holiday shall 

be paid at the applicable overtime rate for all hours worked from 
00:01 to 24:00 on the designated holiday. 

 
The above changes allow the creation of Leave Banks for Health Workers who work 
shifts, similar to the banks currently provided to Correctional Officers. 
 
AMEND 
 A10.B8.  As part of our package we are withdrawing this proposal.  
 
A10.E     JOB RELATED COURSES 
 
 Where the Employer requires the employee to take a job related course, the 

employee shall be given leave with pay to attend. 
 
We have agreement with the UNW on this issue. 
 
NEW APPENDIX ɀ To Replace Current MOU on Ferry Workers 
 
APPENDIX A12  MARINE WORKERS 

 
NEW:  
A12. 01 The provisions of the Collective Agreement shall apply to employees 

operating the ferry services for the Department of Transportation 
except as modified by the Appendix. In any case where a provision 
contained in this Appendix conflicts with a provision of the Collective 
Agreement, the provision contained in this Appendix shall prevail.  
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A12.02. Marine workers in term and indeterminate positions are deemed as 
seasonal employees. 

 
A12.03.  The standard scheduling of regular hours of work for marine workers, 

for seasonal operations, will be pro-rated for the period of the season 
based on the yearly hours of 1950.  

NEW  
A12.XX Designated paid holidays will be paid based on the standard work day 

plus double time for all hours worked.   
 
A12.04 The daily scheduled hours of work may be up to a maximum of 

twelve (14) hours.  The applicable overtime rates shall apply to shift 
hours greater than eight (8). 

A12.05 Ferry Captains, Marine Engineers, First Mates, Deck Hands and Oilers 
may be scheduled up to a maximum of 28 continuous days of work.  

 
A12.06 Marine Engineers will be required to report to work one-half hour 

prior to the first scheduled daily run of the ferry to prepare the 
vessel and one-half hour after the last daily run of the ferry to shut 
down the vessel, when operations are not on a continuous 24 hours 7 
days per week basis.  The applicable overtime rate shall apply.   

 
A12.07.  Due to the operational requirements for winter service and the 

%ÍÐÌÏÙÅÒȭÓ ÉÎÁÂÉÌÉÔÙ ÔÏ ÁÃÃÕÒÁÔÅÌÙ ÆÏÒÅÃÁÓÔ ÃÈÁÎÇÉÎÇ ÒÉÖÅÒ ÃÏÎÄÉÔÉÏÎÓ 
for ferry operations, the Employer requires flexibility in scheduling 
ÅÍÐÌÏÙÅÅÓȭ ÈÏÕÒÓ ÏÆ ×ÏÒË ÁÎÄ ÓÈÉÆÔ ÓÃÈÅÄÕÌÅÓȢ  4ÈÉÓ ÍÁÙ ÉÎÃÌÕÄÅ Á 
decrease in hours of work during the winter months to eight (8) hours 
per shift, to allow for an additional crew to maintain operations on a 
24-hour basis or an increase in hours of work to up to fourteen (14) 
hours to maintain operations on a 24- hours basis.  The Employer and 
the Union agree to waive the 14-day minimum requirement of article 
22.03(a)(ii), for the winter operational period only.  Where the 
%ÍÐÌÏÙÅÒ ÒÅÖÉÓÅÓ ÔÈÅ ÅÍÐÌÏÙÅÅȭÓ ×ÏÒË ÓÃÈÅÄÕÌÅȟ ÔÈÅ ÅÍÐÌÏÙÅÅ ÓÈÁÌÌ ÂÅ 
compensated at the rate of time and one-half (1 ½) for the first full 
shift worked on the new schedule.  Subsequent shifts worked on the 
new schedule shall be paid for at the straight time rate. 

 
A12.XX  When the Employer supplies tools, the Tool allowance will not be paid. 
 
 

APPENDIX B 
PAY SCHEDULES 

AMEND TO READ 
 

All employees, except casuals, relief and continuous job share employees, shall take 
four days mandatory leave without pay and one day mandatory leave with pay each 
fiscal year. Where the Employer is able to shut down its operations, this leave will be 
taken between December 19th and January 5th on days set by the Employer.  Where the 
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Employer is unable to shut down its operations, the leave will be scheduled in advance 
to be taken at a time that is mutually acceptable to the employee and the Employer. 
 
Employees cannot be granted leave with pay or lieu time on the four mandatory leave 
without pay days in which the operations are shut down by the Employer or which are 
scheduled in advance by the Employer and the employee. 
 
Employees will have 1.53% deducted from their bi-weekly pay cheque.  This amount will 
ÂÅ ÕÓÅÄ ÔÏ ÁÎÎÕÁÌÉÚÅ ÔÈÅ ÃÏÓÔ ÏÆ ÔÈÅ ÌÅÁÖÅ ÏÎ ÅÍÐÌÏÙÅÅÓȭ ÐÁÙ ÁÎÄ ×ÉÌÌ Ïnly be paid to 
employees over the period of leave. 
 
PAY SCHEDULES 
 
April 1, 2009 increase the pay line by 1.50% 
April 1, 2010 increase the pay line by 2.00% 
April 1, 2011 increase the pay line by 2.50% 
 
Effective April 1, 2010 add a new step (Step 7) to the pay grid.  
 
Effective April 1, 2011 add a new step (Step 8) to the pay grid 
 
Each step represents approximately a 2.5% increase in pay from the previous step. 
 
 
NEW APPENDIX SOCIAL JUSTICE FUND 
 
The Employer shall deduct ÆÒÏÍ ÅÁÃÈ ÂÁÒÇÁÉÎÉÎÇ ÕÎÉÔ ÍÅÍÂÅÒȭÓ ÐÁÙ Ô×Ï ÃÅÎÔÓ ɉςΓɊ 
per hour for all hours worked to the PSAC Social Justice Fund. Contributions to the 
Fund will be made quarterly, and such contributions remitted to the PSAC 
National Office. Contributions to the Fund are to be utilized strictly for the 
purposes specified in the Letters Patent of the PSAC Social Justice Fund. 
 
7Å ÈÁÖÅ ÁÍÅÎÄÅÄ ÏÕÒ ÐÒÏÐÏÓÁÌ ÉÎ ÌÉÎÅ ×ÉÔÈ ÔÈÅ 5.7ȭÓ ÒÅÃÏÍÍÅÎÄÅÄ ÌÁÎÇÕÁÇÅȢ 
 

 
DELETE MOU ɀ Dental Plan p. 158 
 

 
AMEND TO READ:    JOB SHARE 

 
MEMORANDUM OF AGREEMENT  

Employees in Health and Social Services Authorities 
 

The UNW has agreed to the title change. 
 
The parties agree as follows: 
 



GNWT Response to UNW   

GNWT response on outstanding issues  Page 52 of 55 
April 9th, 2009 

1. Job sharing is a voluntary arrangement between the Employer and two or more 
employees of a Health and Social Services Authority in the Public Service by 
which two or more  employees agree to share the responsibilities and tasks of a 
full-time job in such a manner that each attends in the position for separate 
periods of time. 

 
2. The terms and conditions governing job share arrangements will be as agreed to 

by the Union and the Employer. 
 
3. The terms and conditions of job sharing arrangements agreed to by the parties 

form part of the Collective Agreement. 
 
4. The terms and conditions of the Collective Agreement apply to the employees 

participating in a job sharing arrangement except as modified in this 
Memorandum. 

 
PARTIALLY FILLED JOB SHARE POSITIONS  
 

1. Where an employee wishes to enter into a job share arrangement, and no 
other employee has been identified or agreed to share the position, the 
%ÍÐÌÏÙÅÒ ÍÁÙ ÅÎÔÅÒ ÉÎÔÏ Á ȬÊÏÂ ÓÈÁÒÅ ÅÍÐÌÏÙÅÅ ÅØÔÅÎÄÅÄȱ ÅÍÐÌÏÙÍÅÎÔ 
relationship with the sole employee, while the employee and the 
Employer continue to seek another employee or candidate to fill the 
remaining portion of the position. 

 
2. While the employee and the Employer continue to seek another employee 

or candidate to fill the remaining portion of the position, the Employer 
may place casual employees or transferred employees to fill the 
remaining portion of the position.  

 
3. If, at the conclusion of one year of employment in a job share position, no 

other employee or candidate has been identified or agreed to share the 
position, the job share arrangement will terminate. The shared position 
will revert to a full-time indeterminate position, and in the case of an 
indeterminate employee, the employee will have the option to assume 
that position full time. In the case of an employee employed on a term 
basis for more than one year, the employee will have the option to assume 
that position full time until the end of the period of term employment.  

 
4. The partially filled job share arrangement may be extended beyond one 

year, only with the approval of the Union. The Employer will ensure that a 
series of one-year term employees are not employed in lieu of filling the 
remaining portion of a job share position. 

 
COLLECTIVE AGREEMENT 

AMEND TO READ: 
2. DEFINITIONS 
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 (a) "Job Share Employee Extended": An indeterminate or term employee 
who has entered into a voluntary arrangement in which two or more 
employees share one full-time job in such a manner that each attends in 
the position for separate extended periods of time of six weeks or more.  
Such employees shall be treated for the purpose of receipt of benefits as 
seasonal employees. 

 
 (b) "Job Share Employee Part-time": An indeterminate employee who has 

entered into a voluntary arrangement in which two employees share a 
full-time indeterminate job in such a manner that each attends in the 
position in any form of rotation of up to two weeks on and two weeks off; 
such employees shall be treated for the purpose of receipt of benefits as 
part-time employees. 

 
(c) The breaks between each period of job share service shall not interrupt 

the accumulation of "Continuous Employment" and "Continuous Service" 
with the Government of the Northwest Territories however shall not be 
ÉÎÃÌÕÄÅÄ ÉÎ ÔÈÅ ÃÁÌÃÕÌÁÔÉÏÎ ÏÆ Ȱ#ÏÎÔÉÎÕÏÕÓ %ÍÐÌÏÙÍÅÎÔȱ ÁÎÄ Ȱ#ÏÎÔÉÎÕÏÕÓ 
3ÅÒÖÉÃÅȱȢ 

 
DELETE IF AGREEMENT TO PRORATE LEAVE ACCURAL UNDER ARTICLE 17 
 
18. VACATION LEAVE 
 (a) In lieu of vacation leave a "job share employee extended" shall be entitled 

to vacation pay at 6%, 8%, 10% or 12% of his/her earnings in accordance 
with accumulated length of service every pay period. 

 (b) A job share employee part-time shall earn vacation leave in accordance 
with hours worked. 

 
42/43 INCOMING AND ULTIMATE REMOVAL ASSISTANCE 
 
 Job share employees shall be entitled to Articles 42 and 43 of the Collective 

Agreement except that where an employee receives assistance to return to the 
point of hire and back to the community of employment after each rotation the 
following will apply:  

 
 (a) No ultimate removal or removal on initial appointment will be provided.  

However, transportation costs including meals and interim lodging en 
route plus cost for shipment of one hundred ninety (190) kilograms 
five hundred pounds (500 lbs.) of luggage for the employee and each 
dependant will be provided for each rotation. 

 
 (b) For the purpose of this clause only, a rotation is considered to be the 

move to the place of employment and the move from the place of 
employment before and after each period of job share service. 
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APPENDIX A10 
 
B8 CLINICAL PREPARATION 
 
 Add job share employee. 
 
D ANNUAL SPECIAL ALLOWANCE 
 
 Shall be pro-rated in accordance with the hours worked including authorized 

leave. 
 
TERMINATION: 
If an employee is unable to report to duty for his/her rotation for whatever reason it shall 
be the responsibility of the other employee to cover for a maximum of one month.  
 
The Employer shall find a replacement for the remainder of the rotation.   
 
If one of the employees terminates participation, there shall be a one month period in 
which to find a replacement before the job share arrangement is terminated. During this 
period the Employer shall make reasonable efforts to fill the vacant rotation. Failing this 
the job share arrangement is deemed to be terminated and the shared position must revert 
to a full-time indeterminate position, with the remaining employee having the option to 
assume that position full-time. 
 
An employee who wishes to terminate participation must give one (1) month notice of 
resignation from the Public Service. 
 
We are awaiting the response of the UNW. 

 

 MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE  
GOVERNMENT OF THE NORTHWEST TERRITORIES  

AND 
THE UNION OF NORTHERN WORKERS 

 

 
CHANGES: 
 
 Delete reference to the Public Service Career Training Program 
 
AMEND TO READ: 
 
2ÅÍÏÖÅ ȰÏÎ Á ÔÒÉÁÌ ÂÁÓÉÓȱ 
 
The parties agree that for the term of this Collective Agreement this Memorandum will 
apply, on a trial basis,   to trainees employed by the Employer.   
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1. The provisions of this Memorandum shall apply to trainees and underfills (in 
accordance with the underfill policy) supported by the Public Service Career 
Training Program and trainees with a comprehensive training plan.   

 
2. Comprehensive Training plans must include: 
 

 Specific identified learning objectives; 
 Learning activities appropriate for the development of identified learning 

objectives; 
 A time frame for the development of the specified learning objectives; and 
 Evaluation to substantiate successful accomplishment of the specific learning 

objectives. 
 
3. Trainee and underfill rates of pay will be based on a percentage of step one of 

the appropriate pay rate as follows: 
 
 Three Year Trainee Training Program 
 Year 1  70%  
 Year 2  80%  
 Year 3  90%  
 
 Two Year Training Program 
 Year 1  80%  
 Year 2  90%  
 

One year Underfill or Trainee Training Program 
  First 6 months  90% 
  Second 6 months  95% 
 
4. The Union shall approve all training plans, and their approval shall not be 

unreasonably withheld.  
 

The employer would like to be able to use this provision, but we no longer have the 
Public Service Career Training Program.  Our goal is to have this MOU capture 
trainees as well as underfills ɀ where there are no qualified candidates but there are 
applicants short by a year of experience.  We pay people as trainees to get them to 
that experience level. 
 


