
 
Seasonal Parks Officer  

Seasonal from May to September 
North Slave Region 

Department of Industry, Tourism & Investment 
Yellowknife, NT 

 
The Seasonal Parks Officer is responsible for the effective and efficient 
enforcement of the Territorial Parks Act and Regulations within the North Slave 
Region. The incumbent monitors park operations and contractors in accordance 
with the Government of the Northwest (GNWT) legislation and regulation, policy and 
contractual agreements to ensure safe, enjoyable campgrounds and facilities and to 
protect park and campground environments and facilities. The successful 
incumbent will also provide a positive image for NWT parks to users and the 
general public to promote the use of parks and campgrounds and to encourage 
tourism in accordance with the mission of the Department. 
 
Knowledge of enforcement theory and techniques to perform enforcement 
responsibilities which include Judicial Process, Basic Law Enforcement & 
Communication, Verbal Judo, and Defensive Tactics/OCS is required. The ability to 
interpret legislation, regulation and policy to assess and carry out appropriate 
enforcement activities is also required. The successful incumbent requires good 
physical health to perform enforcement and minor maintenance duties. 
  

 These knowledge, skills and abilities are usually acquired with completion of Grade 
12, enforcement training and five (5) years of experience in enforcement in a park 
environment.  Graduation from a recognized Renewable Resources Technology 
Program would be an asset.  This position requires a Class 5 driver’s license, and a 
first aid certificate plus CPR.  The successful incumbent must be eligible for 
statutory appointment as a Peace Officer under the Territorial Parks Acts.  
Equivalent combinations of education and/or experience will be considered. 
 
The salary starts at $32.60 per hour, plus a pro-rated Northern Allowance. 

 
A job offer is contingent upon a satisfactory criminal record check. 
 
Eligibility lists may be created from this competition to fill future term or 
indeterminate positions. 
 
Candidates must clearly identify their eligibility in order to receive priority 
consideration under the Affirmative Action Policy. 

 
 

Ref # 2009-63-7259-4             Closing Date:  November 27, 2009 
 

  
 Apply to: Management and Recruitment Services 

  Department of Human Resources 
  Government of the Northwest Territories 
  Laing Building 2nd Floor 
  P.O. Box 1320 

Yellowknife NT X1A 2L9 
  Fax: (867) 873-0281 
  jobsyk@gov.nt.ca 
 
For copies of the job description, please visit: www.hr.gov.nt.ca/employment/ 
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